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HoBblii moaxox K oOmeHKe (QYHKIMOHUPOBAHUSA

CMCTEMHO 3HAYMMOM mjiaTexkHoun cucremsl 1 b.

Jlapuonoe Anexcandp (accucmenm xagheopor M30 u EH);

TI'anvuenxo Eezenuii (accucmenm xagheopor M30 u EN)

Paboma evinonnena noo pykosoocmeom Ilywiko Anexcanopa @edoposuua,

3amecmumens oupexkmopa bankoeckozo uncmumyma HUY BIIID

BBenenmne

CoBpemeHHas cUTyalusl B CUCTEME MEXIYHAPOJIHBIX OTHOUIEHUN AUKTYET
HEOOXOJIMMOCTh BBIPA0OTATh HOBBIE MOJXOJBl K OOECIEYEHUIO CTaOWJILHOCTU
pa3BUTHS  PA3IUYHBIX CHUCTEM. YKPauHCKUI KpU3UC MPOAEMOHCTPUPOBAI
HEOOXOJIMMOCTh PAa3BUTHSI COOCTBEHHOM TIATEKHOM CHUCTEMBI, KOTOpasi Obl
rapaHntupoBaia oecriepe0oiiHy0 padoTy (PMHAHCOBOM CHUCTEMBI CTPAHBI B IEJIOM.
Jnst 3TOrO  TPENCTaBIACTCS  HEOOXOMWMBIM  OIEHUTh  TEPCHEKTHUBBI
(G YHKIITMOHUPOBAHUS CYIIECTBYIOIIMX CUCTEMHO3HAYMMBIX IJIATCKHBIX CUCTEM.

B uactu 1 cr. 28 ®PenepanbHoro 3akoHa Nel61-D3, «... moa cucremon
yIpaBJIEHUS] PUCKaMH B IJIATEKHOM CUCTEME TOHUMAETCS] KOMILIEKC MEPOIPUSATUN
U CIIOCOOOB CHUXEHUS BEPOSTHOCTEH BO3HMKHOBEHHUS HEOIaronpusTHBIX
MOCJIE/ICTBUN A OecriepeOOMHOCTH (PYHKITMOHUPOBAHUSI TIIIATE)KHOU CHCTEMBI C
y4eTOM pa3Mepa MpUUUHIEMOro ymiepba». Tem caMbIM KOHCTaTUPYETCS, YTO
HEIBI0 cucmemuvl ynpasienus puckamu tuiatrexxHor cuctembl (CYP) saBmsercs
CHW)KCHUE BIUSHUA HEOIArompusaTHbIX (AaKTOPOB HA  OecnepeOouHoCmb
@dyukyuonuposarnus niamedicnou cucmemot (bOIIC).

Ha BOIIC takxke Oka3pIBalOT BIUSHUE Takue (HaKTOPhI, KaK (PUHAHCOBOE
COCTOSIHUE OIEpaToOpOB YyCIyr IUIATeKHOM HHQPPACTPYKTYphl, YYACTHHKOB
MJIATEKHON CUCTEMBI, MX TEXHOJOTHYECKOoe oOecrneuenue, u T.4. [lomygaercs, 4ro

npu opranm3anuu (pyukmuonupoBanus C3IIC(cucTeMHO 3HAYUMOUM TUTATEKHOM
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cUCTeMbl) HeoOXxoauMo oOpalliaTh BHUMAaHHE HE TOJBKO Ha TEXHOJIOTHYECKOE
oOecrieueHre, HO W Ha MEXKIYHApOJHBIE CTAHAAPTHI, KOTOPbIE HAIpaBJICHbI Ha
noanepxxanue bOIIC.

I'maBHo¥t 3amayedt mnpu opraHu3anuud padbOTBl  CHUCTEMHO 3HAYUMOM
IUTATEKHOW CHCTEMBI SIBIISICTCS (PYHKIMOHUpPOBAaHUE 0€3 KaKUX-ITHOO 3aJepiKeK,
cOOEB M MPOYMX HETraTUBHBIX NPOSBICHUA B 3aBUCUMOCTH OT XapakTepa
BIUSIIOIIUX OOCTOSATEIBCTB. DTH YCIOBUS SIBJISIOTCS ONPEACIISIONIMME MTPU OLICHKE
BOIIC.

Poccuiickue 3KCnepThl BBIAEIAIOT CIEAYIOLIHUE THUIIBI PUCKOB, KOTOPbIE
BO3HUKAIOT [IPY OPraHU3aLUM IUIATEKHOU cUcTeMBI 11b:

1) PacyerHbiii puck (KPEOUTHBIH PUCK ¥  PHUCK  JIUKBUIHOCTH).
OOycnaBnuBaeTrcss (PUHAHCOBBIM COCTOSIHUEM OIEparopa IUIAaTEeKHOM
MH(}PaCTPYKTYpPbl, yHaCTHUKOB IJIAT€KHON CUCTEMBI.

2) OmepanMOHHBIN PHCK (acMeKThl O€30MacHOCTH, OTEPAIIMOHHBIN PHCK,
HENPEPBIBHOCTh AeiITenbHOCTH). OOycnaBiIMBaeTCs TEXHOJIOTHMYECKUM
o0ecreyeHneM onepaTopoB YCIYT MIaTeKHONH HHPPACTPYKTYPBHI.

3) Jlpyrue TUIbI pUCKOB, BKJIFOUYAs MPABOBOM.

IImarexxnas cucrema banka Poccum - KIIIoueBOM MeEXaHU3M, IICJIBIO
KOTOPOTO SIBJISIETCS peaiu3alusi JEHEXHO-KPEIUTHON 1 OFOIKETHOM MOJIUTUK, YTO
obecrnieunBaeT JoMHuHUpPYROIIYI0 poabk IICBP B miaTexHON cHCTEME CTpaHBI.
Nmenno mostomy ompenenenue Mmep no nogaepxkanuto bPIIC mmeer BaxkHOE

3HAYEHUE JUIA BCeil 0aHKOBCKOU cucTteMbl PD B miemoMm.

OnpenesieHue BO3MOKHBIX PUCKOB HOBOHM 1L1aTekHOM cucTtemMbl banka Poccun
16 wurona 2010 roma Obuta omobpena HoBas “KoHmenmmsi pa3BuUTHS
maTexHou cuctemul a0 2015 roga”, B paMkax KOTOPOM KitoueBasi pojib Oblia
otrnana cucreme bOCII (Ha mepBoM 3Tamne co3anus 00IIeH TIaTeKHOM CUCTEMBI).
B cBs3u ¢ 3TUM npeacTaBiseTcs JOTHYHBIM ITPOAHAIM3UPOBATh CUCTEMY PHUCKOB,

BO3HHKAOIINX KMCHHO B ATOU CUCTEME.
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Kornma mb1 roBOpUM 0 TakOM CHCTEMHO 3HAYMMOU IUIATEKHOM CUCTEME, TUIIA
BOCII, To 31€Ch HEOOXOUMO HCIIONIB30BATh JIPYroi MOAXOJA K aHAIN3y PHUCKOB.
BOCII- 310 mpexzae Bcero ‘“rocylapcTBEHHas, HEKOMMeEpYecKas IulaTeKHas
CUCTEMA, 32 CUET Yero 4acTh PUCKOB, KOTOPbIE OOBIYHO BO3HUKAIOT B MIATEKHBIX
CUCTEMAaX 3TOr0 THUIIA, POCTO HE OYIyT UIPaTh CyleCTBEHHOW ponu. K npumepy,
crpaHoBoil puck (kmaccudpukamus The London School of economics),
OKa3bIBAIOIIMIA CYIIECTBEHHOE BIUSHHE Ha OaHKOBCKHME CHUCTEMbI B Pa3HbBIX
CTpaHaX, HE OyIeT oOKa3blBaTh HUKAKOTO BIHMSHHUS Ha OecnepeOOWHOCTD
dbynkuuonupoanusi BOCII, tak xak I[b B cimydae mroboro kpusuca OyaeT 1o
IIOCJIENHEr0 JIepKaTh CBOK IUIATEKHYH cucTeMy. [IpaBOBOM pHCK Takke
OKa3bIBA€T HE3HAYMTENIbHOE BIMSHUE Ha (DYHKIIMOHMPOBAHUE JTAHHOM CHUCTEMBI.
Kommepueckne IIIaTeKHBIE CHUCTEMbI  BBIHYKAEHBI  MOJICTPAUBATBCA  IOJ
(denepasibHbIE 3aKOHBI, B TO BpeMs Kak pykoBoJcTBO bOCII mMoxeT moacTpouTsh
(denepasibHbIN 3aKOH MO/ 3Ty CUCTEMY.

Takas curyanus OOCTOMT W C OCTaNbHBIMU pHUCKaMU. JlJIT CHUCTEMHO
3HAYMMBIX TOCYIaPCTBEHHBIX IUIATEKHBIX CUCTEM MPSIMOE CYIIECTBEHHOE BIUSHUE
MOET OKa3bIBaTh TOJIBKO 2 THUIA PUCKA:

1) OmnepannoHHblXx puck (A HMEHHO PHCK OIIMOKKM TIEpCOHAaa,
TEXHUYECKUE PHUCKH). 37€Chb OCHOBHOE BHHUMAHHE CIEAYET YAEIUTh
OoOy4eHHI0 TepcoHajla, a TakkKe TOCTOSIHHOMY  MOHHUTOPHUHTY
TEXHUYECKOro O0OpyIOBaHUs, OOECMeunBarOIEero (GyHKIIMOHUPOBAHUE
BOCII.

2) Puck nukBugHOcTH Jisi yuyactHukoB BOCIT (Cama cuctema Oyaer
(YHKIIMOHUPOBATh MOCTOSTHHO, NEpeOOi B NEATENbHOCTH MOXET OBITh
TOJBKO MPU YCIOBHHM HECIOCOOHOCTH YYAaCTHUKOB CHUCTEMBI MPOBOIAUTH
IJIaTeXH uyepes Hee).

NMeHHO To3TOMYy MpEeACTaBISIETCS HEOOXOAUMBIM H3YyYUTh CTPYKTYPY

YYaCTHHUKOB Iu1atexHoi cuctemsl BOCII.
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I'on 2005 2006 2007 2008 2009 2010
OO0111ee KOJIMYECTBO - - - 739 1155 3343
Banku(KpeauTHEIE - - - 515 870 2962
OpraHu3aluu u

bunmaner)

LlenTpanbHbIi - - - 192 205 292
OaHK(y4peKIeHUS

banka Poccun)

[Tpoune npsMBbIE | - - - 32 80 89
YYACTHHUKH

(Ka3znaueiicteo Poccun

U €r0 TCPPUTOPUATHHBIC

OpTaHbl).

Henpsimbie yuacTHUKH - - - H.I. H.I. H.1.

Tabauya 1.Cucmema BICII. Koauuecmeo yuacmHukog

Ha TtabGnune 1 oryeTnuBO BUAHO, YTO 3HAYUTENbHAs JOJS B CTPYKTYpE
yuyactHukoB BOCII mpuxonutcs Ha xommepueckue OanHku. YupexzaeHus LIb, a
TaKKe TMpOoYHMe  TMPSAMBIE  yYaCTHUKH  (TOCYJApPCTBEHHBIE  YUPEKIICHMUS)
MPEACTABIIAIOT OTHOCUTEIIBHO HE3HAYUTEIBHYIO J0JI0. bonee Toro, TMKBUIHOCTh
JTAHHBIX YYACTHUKOB TaK€ HE BBI3bIBAET 3HAUUTEIIbHBIX OTIACEHUM.

[Tomywaercsi, uyro mpobiemMa ¢ TEPeOOMHOCTHIO TUIATEKEH MOXKET
BO3HUKHYTh TOJIBKO y KOMMEpPUYECKHX OaHKOB, KOTOpbIE B YCJOBHUSX KpHU3HUCa
MOT'YT OBITh HE B COCTOSIHMM TipoBecTd miarexu. (K nmpumepy, n3z-3a HegocTaTKa
CPEJICTB WJIM TTACCUBHOCTHU KIIMEHTOB KOMMepUeckux 6ankoB). KasnauetictBo u L|b
B 11000M citydae OyayT clloCOOHBI TPOBOAUTH pacueThl uepes cuctemy bOCII.

B cBsizu ¢ 3TUM HEOOXOIUMO YNETUTh THIATEIFHOE BHUMAHHUE YaCTHBIM
koMmmepueckuM ydacTHukaM BOCII Ha npenMeT M0CTaTOYHOM JUKBUIHOCTH.
Hanexupie ydyactHuku rmiatexHor cucteMbl BOCII morytr crate OCHOBOHM IJist
obecrieueHust 6ecriepeOONHOCTh (PYHKITMOHUPOBaHMS TIaTekHOM cuctembl bOCII

B [ICJIOM.
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JUIst pOBEpKH JMKBHIHOCTUM KOMMepUYecKHX y4yacTHUKOB BOCII MoxkHO
UCIIOJIB30BaTh Pa3JIMYHbIE METOIWMKH, MoAenu. CHCTEMHBIN NMOAXOJ K aHaIu3y
NEATETPHOCTH  KOMMEPUYECKMX  OaHKOB  JOJDKEH  BKJIIOYaTh B ceOd
cOaJlaHCUPOBaHHYIO, TPAaMOTHO MOAOOpPaHHYIO CHCTeMy IoKkazaTeneil. Tak, B
3amagHON MPaKTUKE HMCIOJb3YIOTCS MOJAXOJbl C HCIOJIb30BAaHUEM KAaMUTAIbHOTO
ypaBHEHHUs OallaHca, YpaBHEHHMS JUHAMHUYECKOrO OyXraiarepckoro OanaHca,
MoauUIMpOBaHHOTO OanaHcoBoro ypaBHeHus. [locie ompenenenus mnonaxona
BBIOMpAETCS MOJENb I MPOBEACHHS aHaiau3a. bosee TOro, B J0ATOCPOYHOM
NepHoJIe TPENCTABIACTCS HEOOXOAUMBIM IPOBECTH MCCIEIOBAHUE C IIEJIbIO
BBIPAOOTKM MOJIETTH ONpenesieHus: (PUHAHCOBOM YCTOWYMBOCTH KOMMEPUYECKHUX
0aHKOB, KOTOpbI€ Obl OBLIM aaTUPOBAHBI YUCTO MMOJ POCCUUCKYI0 O0aHKOBCKYIO
CUCTEMY.

3akioueHue

Hcnonbs3oBaHne mNOJOOHOTO MOAXOAA K OLEHKE JHMKBHJIHOCTH OaHKOB
MO3BOJIUT MOBBICUTh MAKPOIKOHOMUYECKYIO YCTOMYMBOCTh B LenoM. K Tomy xe,
co3gaHue MoJOoOHON MOJENTU MOMOXET peaju30BaTh HEKOTOpbIE LENH U 3aJlauu,
MOJIOKEHHBIE B pasferne pa3BUTHEe (UHAHCOBOTO W OAaHKOBCKOTO CEKTOpa,
kouuenuuu “Crparerus 2020”. K npumepy, B mnepruoa MUPOBOTO (UHAHCOBOTO
kpuzuca banky Poccuu mnpuiiioch MOTpaTUTh OTPOMHYIO CyMMY JEHEr Ha
NoJAJIep)KaHNue  JMKBUJHOCTA  OAHKOBCKOMW  CHCTEMBI, UYTO TOBOPUT O
HECOOTBETCTBUU Pa3MEPOB CEKTOpA YPOBHIO €ro HMHCTUTYIMOHAJIBLHOTO U
Ka4eCTBEHHOT'O Pa3BUTHSI.

[Tonyuyaercsi, 4YTO MCHOJB30BAHUE MOJEIU IO OUEHKU JUKBUIHOCTH IS
ydacTHUKOB cuctemMbl BOCII Moxer Takke TOMOYb HWISHTUPUIIUPOBATH
HEYCTOWYMBBIE OaHKW, YTO B HMTOre MPHUBEIACT K TIOBBIIICHUIO YCTOWYUBOCTU

0aHKOBCKOI'0 U (PUHAHCOBOT'O CEKTOPOB B IEJIOM.
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3aHMKeHUEe I0AHS — OCHOBHas NpUYUHA JepuumuTa
Toproporo Oananca CIIIA B amepukaHO-KHTANCKON

TOprosJjie?

Cumonoe Kupunn, HUY BIII3, 4 kypc

AHHOTAIIUA:

VYceunuBmasics uHTerpamnus HauuoHanbHbIX S3koHOMUK KHP u CIIIA ¢ Havana 21
BEKa IIPUHECJIA CTPAaHaM HE TOJBKO OYEBHJHBIC IUIIOCHI, HO W BBI3Baja Maccy
npobsem u cropoB. C 1980-x romoB mocie 3akIIOYCHHUS psa COTrJallieHUuin
00BEMBI AMEPUKAHO-KUTANCKOM TOPIOBIM POCIU CTPEMUTEIbHBIMU TEMIIAMHU,
IPUHOCS CTpaHaMm, C OJHOW CTOPOHBI, 3HAYUTEIBbHBIE BBITOAbI, W YBEIMYMUBAs
pucku c apyroil. [Ipobnema nedpunura toprosoro Oananca CILA, sasisromascs
OJIHOM M3 XapaKTEpHBIX YEPT JBYCTOPOHHEH TOPIOBJIM, BbI3Bajla Maccy J1e0aToB
CpeIy TpeACTaBUTEICH aMEpPUKAaHCKUX M KUTAHCKUX IMOJMTUKOB U OW3HEC HIIUT.
[lo3uumst BamuHrTOHa CBOAUTCA K OOBMHEHMIO KHUTAHCKOM CTOPOHBI B
MaHMIYJSIUM M HMCKYCCTBEHHOM 3aHM)KEHUM BaJlOTHOTO Kypca H0aHs 10
OTHOILICHUIO K Jojuiapy. Tem He MeHee, B CBOK o4depenb, MHeHue I[lexnnHa
OCHOBBIBAETCS HA HEKOPPEKTHOM ITOACYETE JAHHBIX IO CalbJ0 B JIBYCTOPOHHEU
TOPIOBJIE, CBSA3aHHBIM C HEYYETOM PEdKCIOPTa Ha JOJK KOTOPOIO NPUXOAUTCS
3HAUMTEIbHAs YacThb AKCHOpTUpYyeMbiXx ToBapoB IlognebecHoil. Ilouemy xe
nepuuutr TtoBroporo OanaHcs CIIA pacrer? Hecmorps Ha omnpeneneHHbIe
MaHUIYJSIUU B BamoTHOW mnosmtuke KHP, mpuuwubel nedunura ucxomst w3
OCOOEHHOCTEM  caMOM  MAKpOIKOHOMHMYECKOW  IJIOCKOCTH  aMEpPUKAHCKOM
YKOHOMHKH.

KiroueBsle ciioBa:

HanuonanbHasi 5KOHOMHKA, TOPrOBJIsl, B3aUMO3aBUCUMOCTh, JE€(OUIIUT TOPTOBOTO
Oananca, BamoTHas nonutuka KHP, 3anmkenue BamtoTHOTO Kypca, JeBaibBaIus,

PE3KCIOPT, AUCTIPOTIOPLINHU B AMEPUKAHCKON SKOHOMHUKE.
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Key words:

The national economy, trade, interdependence, trade deficit, China's currency
policy, reduction of exchange rate, devaluation, re-export, disparities in the
American economy.

Koneny XX — nauano XXI cronetuss 03HaMeHOBAIUCh BO3BBIIIEHUEM HOBOTO
HPKOHOMHUYECKOTo ruranta B Asuu. HapacTuB 3koHOMHUYECKYI0 Moulb, KuTtail cran
BIIMATEIIBHBIM AKTOPOM BO BCEM CHCTEME COBPEMEHHBIX OTHOIIECHHW. Jmoxa
robanu3anuu BTsAHyna Kutaiik B MUPOBBIE DKOHOMHYECKHE CBSI3M M Cleiaia
roCyJJapCTBO OCHOBHBIM 3KOHOMHUYECKHUM areHTOM JiJIi MHOTMX SKOHOMHMK MHpA.
OnxuM 13 OcHOBHBIX TOproBbix napTHepoB KHP B nawane 2000-X romoB cranu
CHIA. Wx oTHOLIEHHS HE TOJbKO YrayOJsiuch, CHAelaB TroCyAapcTBa
KPYIHEUIINMHU TOPTOBO-3KOHOMHYECKHMH U MHBECTULIMOHHBIMH NApTHEpPaMU, HO
U TIPUBEJIM K KOMIUIEKCY CEPhE3HBIX MPOOJeM, K KOTOPBIM HU OJHA U3 CTOPOH,
BEpPOSITHO, HE OblIa TOTOBA. MHTErpUpOBAaHHOCTH HAIIMOHAIBHBIX YIKOHOMUK JIBYX
rocyJIapCTB MOPOAMIIA KOJOCCAIBHYIO 3KOHOMUYECKYIO B3auMo3aBucumocTts CIIA
u Kurtas, koTOpass MPUHOCUT CTPaHaM HE TOJLKO BBITOAbI, HO M MPOOJIEMBI.
Oco0eHHO OCTpO JTa CHUTyalusi BOCIPUHUMAETCs BamMHITOHOM, KOTOPBIi
BCSUECKH CTapaeTcsl €€ CHU3UTh, Mpuberas K pa3jIudyHbIM METOJaM JaBJICHHUS Ha
[lekuH ¥ anmenupys K HapylLIEHUSM KWUTAaWCKOM CTOPOHBI, IPEXAE BCEro, B
TOPTOBO-2KOHOMHYECKOH cepe.

Eme uytes 60mee 30 et Hazag 00bEMbl aMEPUKAHO-KUTAHCKOW TOPTOBIIU OBLIN
MHUHUMaNIbHBL. CuTyanuss u3MeHwiach B 1979 romy B CBSI3M C yCTaHOBJICHUEM
JUATUIOMATUYECKUX OTHOLICHUN Mexay [lekuHoM n BammHrToHOM, OANMCAHUEM
TOProBo-3KoHOMHUYecKoro cornamenns mexay CIIA n KHP n npenocraBnennem
TMoCIIeHEH PeKNMa HANOOIBIIEr0 GIArONPHSITCTBOBAHMS HA CKETOIHOM OCHOBE'.

C 3TOr0 MOMEHTa O0BbEMbl aMEPUKAHO-KUTANCKOM TOProBiIM POCIHU

! Jlexcrotuna . B. CIIA u Kuraii: tuanu conepauyectsa u npotusopeunii. - CI16.: CII6I'Y, 2011, .74

10
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CTPEMMTENIbHBIMU TeMIlaMH, ¢ 1 mipa. pomn. B 1978 no 456,8 mupa. pomn. B

2010%

loger | Oxcmopt CILA B Kutait | Ummopr  CIIIA w3 | Toproserii Gananc
Kuras CIIA c Kuraem

1980 3,8 1,1 2,7

1985 3,9 3,9 0,0

1990 4,8 15,2 -10,4

1995 11,7 45,6 -33,9

2000 16,3 100,1 -83,8

2001 19,2 102,3 -83,1

2002 22,1 125,2 -103,1

2003 28,4 152,4 -124,0

2004 24,7 196,7 -162,0

2005 41,8 243,5 -201,7

2006 55,2 287,8 -232,6

2007 65,2 3215 -256,3

2008 71,5 337,8 -266,3

2009 69,6 296,4 -249,2

2010 91,9 364,9 -273,0

2011 103,9 399,3 -295,4

Taouauua 1. Toprosast mesxkny CIIIA u Kuraem B 1980-2011 rr. coriacuo
cratucrtuke CHIA (B mupa. gosa. CIITA)
Ucrounuk: Jlekcrotuna . B. CIIA u Kuraii: 1TMHUM COEpHUYECTBA U
npotuBopeunii. CII6.: CII6I'Y, 2011, c. 75.

[To naHHBIM TAOIWIBI CTAHOBUTCA OYEBHUIHO, 4TO HaunHasg ¢ 1980 roga ciemyer
MOJIOKUTENIbHAS JIMHAMUKA B aMEpPUKaHO-KUTAMCKOW TOProBijie, BhIpaKEHHas B

TIOCTYNATeIbHOM pPOCTE aMEPUKAaHCKOTO MMIIOPTa, W, OCOOEHHO, JKCIOpTa W3

2 Tam xe, ¢. 75

11
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Kuras. Tem He MmeHee, mo Hagana XX| cToneTust maHHbBIC IMOKA3aTEeIN HAXOIUINChH
BCE €Ille HE Ha CTOJIb BLICOKOM ypoBHe. Hacrosias BojHa yBETUYEHHS] TOPTOBOTO
000poTa B aMEpUKaHO-KUTAHCKON TOPTOBJIE TPOCIeKUBaeTCs co BeryruieHuss KHP
B BTO, patupoBannoro 2001 romom. KHP crama TpeTbum pbiHKOM cObITa
aMEPUKAHCKOW TPOAYKIIMHA, OOOTHAB MO JTOMY TIOKaszarento SMoHWIO W
BenukoOpuTanuro.

OpnHoit MX XapaKTepUCTUK aMEPUKAHO-KUTAWCKOW TOPTOBIHU ABJISIETCS AEUIIUAT
toproBoro Oamanca CIIIA, kotopswiii pacteTr ¢ 1990 roma, U, COOTBETCTBEHHO,
npoUIMT KUTalckoro ToproBoro 6ananca. OCHOBHAs NMPUYMHA OTPULIATEIHLHOTO
calbJ0 COTJIACHO aMEPHKAHCKON CTOPOHE CBS3aHA C MAaHHUMYJSALHMEN BAIIOTHBIM
KypCOM I0aHsl, KOTOpBId TMOCTOSSHHO OCTa€TCS HEIOOIICHEHHbIM, 4YTO JlaeT
KUTAalCKUM S3KIOPTHPYEMBIM TOBapaM MPEUMYIIECTBO B CHIIY Y/CUICBICHUS
AKCTIOpTAa M, KaK CJIECJICTBUE, TMOBBIIICHUS KOHKYPEHTOCHOCOOHOCTH KUTAMCKUX
TOBApOB M NPUBOAUT K ycyryosenuto toproBoro neduuura CIIA. Jlanubiit
BOIIPOC CTaJl OCHOBHBIM «KaMHEM IPETKHOBEHUS» B IMOJUTHUYECKUX JedaTtax
aMEpPUKAHCKUX W KUTAUCKUX JIUJIEPOB M TMOPOAWJI HEKYH HamNpsHDKEHHOCTh B
aMepUKaHO-KUTAMCKUX OTHomeHusX B Hawajge XXI| cromerus. Ho sBisercs nu
3aHMKEHUE BAJIIOTHOIO Kypca KHUTAWCKOW HAIMOHAJIBbHOM BaIIOTHI (KOTOPOE,
OeCcCropHO, MPOUCXOJUT) pEeATbHBIM HCTOUYHUKOM TOproBoro neduimra CIIIA?
Nmn  npobnemy  HeoOXomMMO  paccMaTpuBaTh B OoJjiee  IHIMPOKOMH
MaKpO3KOHOMHUYECKOM IIIOCKOCTH?

B3anMoBnusiHME BaTIOTHOTO Kypca M IUIATEKHOTO OajlaHca HUCCIemyeTcs B
mozenax Manzaenna-dneMurra. ABTOpbl paccMaTpUBAIOT JAHHYIO MPOOJeMy B
Cily4asix ¢ (PUKCUPOBAHHBIM M IJIABAIOIIUM BAIFOTHBIMU KypcaMu, BBOJIS YCJIOBUS
MOOWMIJIBHOCTH ¥ HEMOOWJILHOCTH KanuTana. B ciydae ¢ GUKCHPOBaHHBIM KypCOM,
€CJIM KamuTajl HEMOOWJIEH, TMOBBIIIAETCS CHPOC HAa HAIMOHAJILHYIO BAIIOTY, OHA
peBaibBUpYET, U LB BBIHYXK/IeH MPOBOIUTH BaTIOTHBIC MHTEPBEHIIMM, HAKAILJTUBAs
pe3epBbl U YPaBHOBEIIMBAs CIPOC HA HAIMOHAIbHYIO BantoTy. Eciam kanuran

MoOuieH, To Ilb He OyaeT NpoBOAWTH BalIOTHBIE MHTEPBEHIIMU, TaK Kak

12
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MOJIYYCHHYIO BaJIOTy PE3UICHT MOXXET MHBeCTHpoBaTh. Ho ecnu mpoduiut mo
CUETY TEKYIIMX ONEpALMi MOJTHOCThIO HE KOMIEHCUPYETCS Ne(PUIIMTOM IO CUETY
JBWKEHUS KamuTana, TO TocydapcTBO OyAeT CKymnaTh BajlOTy Ha BallOTHOM
DPBIHKE, 9TO6BI KOMICHCHPOBATH CIIPOC H HAPAIUBATH BATIOTHBIC PE3CPBHI-.

B cnydae ¢ miaBarommMm KypcoM M YCIOBHEM HEMOOWJIBHOCTH KamuTaja
MOCIIEACTBUS MACHTUYHBI CIydaro ¢ (pukcupoBaHHBIM KypcoMm. Toinbko 3aech LIb
HE TMPOBOJUT BaIOTHbIE HWHTEPBEHIMHU, TAK KaK IIOBBIIICHHBIA COPOC Ha
WHOCTPAaHHYIO BAJIIOTY OOECIIEHMBAET HAMOHAIBHYIO, UTO YJYYIIAET MOJOKEHUE
HAIMOHAIBHBIX IKCIOPTEPOB. Ecin ke kanutan MOOWIICH, BHICOKAsl MMOTPEOHOCTh
B HMHOCTPAHHOH BaJllOTE€ CIJIAXXUBAaeTCd OOBEMOM HHOCTPAHHOTO KAaIlMTana,
MIPUILEIIETO B CTPAHy U, KaK CJIEICTBUE, MTOBBIICHUEM CIIPOCA HA HATMOHAIBHYIO
BamioTy *. TakuM 00pa3OM, aBTOPAMH AOKAa3aHO, YTO COCTOSIHHE ILIATEKHOTO
OalaHca U BaJIIOTHBIM KypC SIBJSIOTCSI B3aMMO3aBUCUMBIMU SIBIICHUSIMU.

B munamuke BamrotHor noautukn KHP M0’kHO BbIIEINTH 3 OCHOBHBIX DTarlla.
Ha mnepBom ostanme 1980-1990-x romoB mnonuThka ObUIa HampaBjieHa Ha
neBasibBanuio 0aHa. C 1994 mo 2005 rox odunmanbHO ObUT YCTAaHOBJIEH KYypC
«ympasisiemoro rminaBanus». Ho, daktuyecku, xypc ObUT (DUKCUPOBAHHBIM H
npuBszan k goymapy. C 2005 roma Hauvanack peBasbBauus toans. B 2005 rony
10aHb ObUT IPUBS3aH HE K J0JUIapy, a K eJION «Kop3uHe» U3 11 BamtoT.

Kypc raHs JAEHCTBUTENIBHO OKa3bIBAa€T BIIMSHUE HA TIOCTOSHHBIA POCT
TOProBOT0 MPO(UIUTA CTPaHbl: 3aHUKEHHBIN 0aHb «YACLICBISIET) 3KCIOPT U
JenaeT KHUTAMCKyH0 MPOAYKIMI0 Oojiee KOHKypeHTocmocoOHo#. bomee Toro,
MOCTOSIHHBIN TOPTOBBIN TPOMUIIUT CO3AaeT MPOOIEMBI SISl MOHETAPHOM MOTUTHKA
KHP, Tak xak oXujaHus peBaJIbBAllUM FOAHS HA MEXIYHAPOJHBIX (PMHAHCOBBIX
pPBIHKaX CTUMYJIUPOBAIM MACIITAOHBIA TPUTOK B CTPaHY CHEKYJISTUBHOTO
KamuTaga, a 9T0, B COUYETAHUM C YCTOWYMBBIM MPUTOKOM MPSMBIX HHOCTPAHHBIX

WHBECTHUIIUNA, CLIOCOOCTBOBAJIO MOJICPKAHUIO MOJOKHUTEIBHOTO CAIBA0 MO CUETY

* Mundell, R. Capital mobility and stabilization policy under fixed and flexible exchange rates.
L\Iew York. : Macmillan, 1968. // URL: http://www.columbia.edu/~ram15/ie/ie-18.html
Ibid
13
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JBUKCHHS KaluTalla B MJIATeKHOM OanaHce. «J[BOMHOE MOJOKUTENBHOE CalIbI0»
emie OOJbIlIE YCHJIMBAET PEBAIbBALMOHHBIC OXHUAAHHS, UTO JEJIaeT JCHEKHYIO
MOJTHTHKY CTPaHBl MEHEe CaMOCTOSTENbHOH ° . bBomee Toro, moiepkaHue
«JIBOMHOTO Mpo¢uULIUTa», CBOOOJIHAS KOHBEpTAallMs I0AHA IO CYETY TEKYIIUX
omepaudiéi W MHOXECTBO OlPAaHWYEHUH 1O CYETy JIBMDKEHMsI Kamurasia
CHOCOOCTBOBAJIM HAKOIUICHUIO B CTPaHE KOJIOCCAIBHBIX 30JI0TOBATIOTHBIX
pe3epBoB, kotopsie B 2012 roay cocrtaBunu 3,4 Miap. JOJUI. CIIA®,

[locTostHHOE N@aBiIiEHWE CO CTOPOHBI 3amaJHBIX TOCYAAPCTB, MPEXKAE BCETrO
CIIA, noOyxnaer KUTalCKUE BJIACTU 3aAyMaThCsl O JAajbHEHIIel peBaibBal[U
10aHs1. Ho Hackoisbko oHa nonesHa it Kuras? Kype Ha peBanpBannio He BBITOJEH
Kuraro, Tak Kak yMEHbIIAET KOHKYPEHTOCIOCOOHOCTh KHUTAaNCKOIO 3KCIOpTa,
Bpeaut 6ankoBckoil cucreMe KHP, a Takyke MokeT IpUBECTH K HETIPEACKa3yeMbIM
nociencTsusM. bonee Toro, He0OOXOIMMO YYHMTHIBATH M BHEIIHETIOIUTHYECKUI
(dakTop, Takoil KakK HENpHUITHE OABJICHHUS CO CTOPOHbI. TemM He MeHee, IpH
CACp)KMBAaHUM peBalbBallMM B KuWTail TeYeT CHEKYJATUBHBIA  KamuTal,
MOJIOTPEBAIOTCA OKUJAHUS WHOCTPAHHBIX HHBECTOPOB, KOTOpPHIE BKJIAIBIBAIOT
CpeicTBa B OXXuJaHuM Oyayuiei peBanbBauuu. [loaToMy, ckopee Bcero, 10aHb U
JabIlle TMOWJET MO MyTH MOCTENEHHOW pEeBajbBallMM, TaK KaK CKAYKOOOpa3HbIN
IpoLEecC MOXKET TMPUBECTH K HENpPEICKa3yeMbIM MOCIEACTBUSAM, 4YTO HE
COOTBETCTBYET BHYTPUIIOJUTUYECKOMY KypCyY, OCHOBHOM YEpPTOM KOTOPOIo
SIBJISIETCS CTAOUIIBHOCTb.

Takum o0pa3zom, M3MEHEHHE AMHAMUKHM BAJIIOTHOIO Kypca JeHCTBUTEIBHO
BJIMSCT HAa JMHAMHUKYy Kak TOpProBoro OajaHca, TaKk W CYeTa IO TEKYLIUM
ornepauusM U JIBIJKCHHIO KanmuTana B 1esioM. HeloolleHEeHHOCTh I0aHs CIYXKHUT

oJHMM H3 (pakTopoB HapactaHus Toprooro aeduiura CIIA. To, yro 3aHMKEeHHE

® DKOHOMHKa COBPeMEHHOr0 KuTas: MapoTeHaeHInH, ped)opMbl, BHELIHHE CBSI3H. YKa3 cod., C.
192
['ocymapcTBeHHOE — ympaBieHue 1Mo  BamoTHOMy  konTpomto  KHP.  // URL:
http://www.safe.gov.cn/
14
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JEUCTBUTEIILHO TPOUCXOIUT, SBISETCS OeccropHbiM (akToM. Ho HacKoOJIbKO
3HAUUTEIBHBIM SIBJISIETCS JaHHBIA D PeKrT?

KHP otBeyaeT Ha JaHHbIE OOBUHEHUS, alleJUTHPYS K «HE YUETY PEIKCIIOPTHOTO
XapakTepa KUTAlCKOW BHEIIHEH TOProBivM BallMHITOHOM, B CBSI3U C KOTOPBIM
NACCUBHOE  CajbJ0  AaMEpPUKAHCKOIO  TOProBOro  OajaHca  OKa3bIBAETCs
3aBBIMICHHBIMY . [10 MIPUBEACHHON HHMXKE CTATUCTHKE, OYEBUJIHO, YTO JAHHBIC IO
calbl0 B O0EHUX CTpaHaxX 3HAYUTEIBHO pa3IMYalOTCs, HECMOTPS Ha TO, YTO

MOKAa3aTely M0 3KCIOPTY HAXOAATCS NPUOIUZUTEIBHO HA OJJHOM YPOBHE.

['oner | UmMnopr Kwuras | Okcnopt Kuras | Toproserit Toproseii
u3 CIIA B CIITA O6ananc Kuras c | 6anmanc Kuras ¢

CIIOA cormacuno | CIIIA  cornmacHo
KUTalCKOU aMEPUKAHCKOU
CTaTUCTUKE CTaTUCTHUKE

2000 |22,36315 52,09922 +29,7 -83,8

2001 | 26,20223 54,28269 +28,1 -83,1

2002 | 27,23764 69,94579 +42,7 -103,1

2003 | 33,86609 92,46677 +58,6 -124,0

2004 | 44,65655 124,94203 +80,3 -162,0

2005 |48,62177 162,89075 +114,3 -201,6

2006 |59,21105 203,44842 +144,2 -232,5

2007 |69,39061 232,67655 +163,3 -256,3

2008 |81,35993 252,38355 +171,02 -266,3

2009 | 77,46038 220,80222 +143,3 -249,2

2010 |102,0 283,3 +181,3 -273,0

Tabauua 2. Toprosas mexay Kuraem n CIIIA B 2000-2010 rr.(B mupa. 1011
CIIIA)

[ocymapcTBeHHOE — ympaBiieHWe 10  BamoTHOMy  koHTpomto  KHP.  // URL:
http://www.safe.gov.cn/
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Uctounuk: Jlekctoruna . B. CHIA wu Kwurail: nuHUM cOonepHHYECTBA U
npotuBopeunii. CI16.: CIIOI'Y, 2011, c. 77.

ITo naHHBIM KuTalckoil ctatuctuku, 60% ToBapoB, FKkcnOpTUpyeMbIX Kutaem B
CILIA, BbIBO3ATCS 4Yepe3 TPEThI0 CTOPOHY, INIaBHBIM oOpa3om uepe3 CsHran
(I'oHkoHr). AHaNMM3 aMEPUKAHCKUX CTATUCTUYECKUX JIAHHBIX TMO3BOJSIET
oOHapykuTb, u4To Jumb 20% KdTalickuXx T1py30B, BhHIBO3UMBIX B CIIA,
JIOCTABIIAIOTCSA HAMPSIMYIO 0 MECTa Ha3HauYeHUs1, ocTanbHbie 80% AOCTaBISIOTCS B
CIILIA pesKCIopToM, Yepe3 TPEeThio CTOpoHy'. HeydeT peskCIOpTHOro xapakrepa
BBIpa)KaeTCcs B JI00aBJICHHOM CTOMMOCTH TOBAapOB, KOTopas oOpasyercs Ipu
MEPEMENICHUH TOBAPOB, SKCIOPTUPYEMBIX U3 Kuras, yepe3 TeEppUTOpUIO TPETHETO
rocyaapcTBa. Jta J00aBJIEHHAs] CTOMMOCTh, B CBOIO OYe€pe/lb, MPUOABISIETCS K
peasbHOM CTOMMOCTU KHUTAaWCKUX TOBAapOB, YTO, COOTBETCTBEHHO, IMOBBIIIACT U
OOIIyI0 CTOMMOCTh. AMEpPUKAHCKasl CTATUCTUKA B CBOEM y4eTe (PUKCUPYET OOIIYIO
CyMMY, 4YTO ¥ TIOBBIIIAET CTOMMOCTh KHUTaiickoro »skcropta. HeoOxomumo
OTMETHUTh, YTO LEHTPAJIbHOW 30HOW KHUTAMCKOTO pe3kcrnopra siBigerca CsHraH
(I'onkonr). ['OHKOHT SIBISIETCSI MIEPEBATIOYHBIM ITYHKTOM JUIsI KUTAMCKUX TOBApOB:
Ha JIOJI0 pedkcropta mpuxoautcs 98% o01iero oobemMa SKCHOPTHBIX MOCTABOK
Tonkonra’. Jto MPUBOJAUT K BO3MOKHOCTH MCKYCCTBEHHOTO yBenuueHusi Kuraem
BHEIITHETOPTrOBOTO 000poTa. bosee Toro, aMmepukaHckas CTaTUCTHKA YIyCTUJIA U3
BUJy HApallMBaHUE CTOMMOCTH TOBAapOB MpH pedkcrnopre yepe3 CaHraH, 4dTo
OOyCJIOBUJIO 3aHM)KCHHE TMOKa3aTeIe aMEepUKaHCKOTO JKCIOpTa B Kuraii'®. Eme
OTHUM (PAKTOPOM HCKaKCHHUSI CTATUCTHUKU SBJSICTCS aMEpUKaHCKash METOJHMKa
ydeTa «MecTa MPOUCXO0XKAEHUS ToBapa». COorjJacHO JaHHOW METOJIMKE, B KAYECTBE
CTPaHBI-DKCIIOPTEPA PETUCTPUPYETCS CTpaHa, HA TEPPUTOPUU KOTOPOW OBLI

npou3BeieH (BhIpallleH) TOBAp, JIUOO TOBAp MOABEPrcs nepepadoTKe, MPUBEAIICH K

50 toproBoM Oanmance mexay CIIA wu Kuraem (benmas kuura) Bece o Kurae /  URL:
http://russian.china.org.cn/russian/32943.htm
 Baragknm KuHTaiicKoro skcriopta // bior WMHCTHTyTa KOMIUIEKCHBIX CTpaTeTHYeCKHX
uccnenosanwmii, 2013. // URL:http://icss.ac.ru/blog/zagadki-kitayskogo-eksporta-2/
0O rtoproBom 6Gamance mexmy CIIA u Kuraem (Bemas kuura) Bee o Kurae /  URL:
http://russian.china.org.cn/russian/32943.htm
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KAYeCTBEHHOMY H3MEHEHHIO TOBapa. . TakuMm 06pasoM, Te TOBaphl, KOTOPHIC
pedKCHOpTUPYIOTCS Yepe3 ['OHKOHT, 3aMUChIBAIOTCS KaK KUTalWCKUE, HECMOTPS Ha
TO, YTO JOJKHBI OBITh 3a(QUKCUPOBAHBI KaK HWMIIOPT U3 TPETbHX CTPaH.
[leperoBopsl O MNPUHATUU OMNPENETECHHBIX 3aKOHOB, (UKCUPYIOIIUX TPAHUIIBI
«Ka4eCTBEHHOI0 M3MEHEHUs» NpoBoAsTcs B paMkax BTO, HO moka He npuBeNn K
KOHKPETHOMY PELICHHUIO, YTO TMO3BOJSET TOCYJapCTBaM MAaHHUITYJIMPOBATH
DKCHOPTHBIMH TIOCTaBKaMH B paMKaxX HAIUMOHAJIBHBIX WHTEpecoB. JlaHHas
TEHACHIIUA TPOCIEKHUBACTCS B HKCIOPTE TOBAPOB KUTANCKON oOpabaThIBaromiei
IPOMBIIIIEHHOCTH. B cBsI3u c JemeBu3HoM pabodel Cuiibl M MOTPEOHOCTH
SKOHOMHH Ha U3JIEp’KKaX, MHOTHUE a3WaTCKUE roCylapcTBa, Hampumep, AnoHus u
Cunranyp, kak u CIIIA, Hagann nepeHOCUTh CBOM TPYAOEMKHE oTpaciu B Kurai.
Meronnka «MecTa IMPOUCXOKIACHUS TOBAPa» IMPUBOJUT K TOMY, YTO IKCIIOPTEPOM
npoaykiuu Qukcupyercs Kwutaill, a He Kkakasg-nuOo Jpyras cTpaHa WU
aAMUHHACTPATUBHBIA pANOH, YTO, B CBOI OYEpedb, BIUAECT HA H3MCHEHHUE
TOProBOro OajlaHca B AMEPUKAHO-KUTAIICKOM TOProBIIE.

Ilouemy ke TOrmga Ha TMPOTHKEHWH MHOTHUX JIET MOIIEPKUBAECTCS
OTPULIATENIBHOE CallbJJ0 B aMEpPUKAHCKOW »HKOHOMHKE? DyHIaMEHTaJIbHbIC
npuanHbl Toprooro aeduiura CIHIA — makposkoHomudeckue. OCOOCHHOCTIMU
aMEPUKaHCKOW 3KOHOMHUKH SIBJIAIOTCS aHOMAJIbHO BBICOKAsi HOpMa NOTPEOJICHHUS U,
COOTBETCTBEHHO, KpailHe HU3Kash HopMma cOepekeHus. B KuTalickol SKOHOMHKE
KaK pa3 Bce HAo0OpOT — BBICOKAas HOpMma cOepexeHuss M HHU3Kas HOopMa
notpebsieHns. BHyTpeHHUN MOTpeOUTEIbCKUM PHIHOK B HEJIOCTATOYHOM CTETCHU
ABJISIETCS ONOPOM DKOHOMMYECKOI'O POCTA, SJKOHOMHUKA «IIEPEKOILIECHa» B CTOPOHY
HKCIIOPTHOIO  CEKTOpa, YeMy CHOCOOCTBOBajla KHTaWCKash SKOHOMHYECKas
IMOJUTHKA, MPAKTUKOBABIIAS MHOTO JET 3aHIDKCHHE Kypca foaHs > . JlaHHbIe
XapaKTEpUCTUKNA OTPAXKAIOTCA B KOJOCCAJIBHBIX 3amacax BAIIIOTHBIX PE3EPBOB U

ToproBoM npoduiute. Takum 00pa3zoM, BOSHUKAET CBsA3b, KOTOPAsk 3aMbIKAET 1IEIb

1 Tam xe.
2 Mosnac I1.M. Kuraii. Vi3MeHeHre r106GanbHBIX SKOHOMHYECKHX nauamadToB. YKas. cod.,
c.275
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nucOamaHCoOB: KUTANCKUE BaJIOTHBIE PE3EPBBI BKJIA/BIBAIOTCS B aMEPUKAHCKHE
rOCYJapCTBEHHbIE OOJUTAllMU, TEM CaMbIM OCYIIECTBISAS (PHMHAHCUPOBAHHE
aMEpPUKaHCKUX Je(ULIUTOB TOCOIKETa M TOProBoro OajaHca, CO3arOIIEro
yCIOBHUA HE TOJBKO JJSl TMOMJCpNKAaHUS HU3KOW HMHQIANMM, HO W HU3KHX
MPOLEHTHBIX CTABOK B aMEPUKAHCKOW HKOHOMHUKE, U aMEPUKAHCKHE MOTPEeOUTENnn
B KPEIUT 3a KUTAWCKWE NEHBI'M MOTYT IMOKYyNaTh KHUTAWCKHE K€ SKCIOPTHHIE
TOBApHI'.

Taxum 00pa3zom, 3aHIKEHHE BAIIOTHOTO Kypca I0aHs SIBISIETCS JTUIIb BHEIIIHUM
(GakTOpoM B MPOSBICHUU AUCOATAHCOB aMEPUKAHCKON SKOHOMUKH. OCHOBHBIE XK€
OPUYUHBL KPOIOTCSI B MAaKpPOIKOHOMHUYECKOW TpPaeKTOpUH, B KOTOPOH JIBE
KpPYMHEUITNEe SKOHOMUKH TECHO TIEPECEKAIOTCS U B3aUMOJICUCTBYIOT, YTO TOBOPHUT

O B3aMMHOH OTBETCTBEHHOCTHU ABYX  OKOHOMHYCCKHX T'HI'aHTOB IICPCH

IMPOABJICHUCM MHUPOBLIX 9KOHOMHWYCCKHX I[I/IC6aJ'IaHCOB.

3 Mosnac I1.M. Kuraii. Vi3MeHeHue r106GanbHBIX SKOHOMHYECKHX nanamadToB. YKas. cod.,
c.276
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HoBasi bxoHoOMHUYeckasa nmojutuka Kuras

Y3anoea Onveca Anexcanoposna, HUY BIIIJ, 3 kypc

Kuraii — yHuKanpHasi 1O CBOEM TMOJIUTUYECKOM CHUCTEME CTpaHa,
COBMEIIAOIIAS TPUHIMIBI KOMMYHM3Ma C PBIHOYHOM HSKOHOMHKOW. BOT yxke
JBAJATh JIET BECh MUP HAOMIONAET 3a TPAHIMO3HBIM YKOHOMUYECKUM MOIHEMOM
KHP, uto mo3Bomsier Kurato ObITH Jep»aBoil, C MHEHHEM KOTOPOW MHUPOBOE
coo011ecTBO 00513aHO cuuTarbes. CaMo PyKOBOJCTBO KOMMYHUCTHUECKON HapTHU
Kuras moHMMaert, 4to 1 yaepKaHus MEXITYHApOJHBIX NO3ULMN U JaJbHEHIIETO
HPKOHOMHUYECKOTO  pOCTa  HYKHbl  MPOAYMaHHble  pedopMbl,  KOTOpPHIE
IOCIOCOOCTBYIOT MPOILBETAHUIO CTPaHbl, a IVIABHOE, IIO3BOJSAT COXPAHUTH
CYILIECTBYIOLIYIO MOZAEIb CUHEPTUHN PBIHOYHOW SKOHOMUKH U COLIMATIN3MA.

5 Hos0pst 2013 roma B KHP Obiia omybOnukoBana JlokrpuHa «383»,
SBIIIOIIASICS OCHOBOM HOBOW 3KOHOMHYeckod nomutuku Kwuras. Tem cambim
KpyNHEMIIass 5JKOHOMMKAa MHpa «OepeT KypCc Ha pBIHOYHBIE METOJBbI,
CaMOCTOSITEIBHOCTh ~ PETMOHOB B OIO[DKETHBIX ~ BOIpOCaX,  MEPECMOTP
pacrpeneneHusl J0XOJ0B TOCKOMIIAHMM U CMAr4eHue jAemorpaduueckon
IOMUTHKIY . JoxtpuHa «383» - miaH OOHOBJIEHUSI KUTANHCKON SKOHOMMKH,
TaK)Ke BKJIIOUAIOIMINKA 1 mouTudeckue pedopmbl. [Ipuunnel npunatus JJoxkTpuHb
«383» BIHONHE SCHBI: MHBECTULMOHHBIE pACXOAbl HcYepnanu ce0si, HYKHO
CTUMYJIMPOBaTh BHYTPEHHUW cnpoc . W g 3TOro BIAacTH CTpaHbl IUIAHUPYIOT
pa3BHUBATh YACTHBIM CEKTOP SKOHOMHUKH. « MUPOBOM KpHU3HUC €llle pa3 MOATBEPIAUIT
HEO0OXOIMMOCTh AalbHEHIINX pe@opM B CTpaHe, OHU U MPU3BaHbl HOPMAJIU30BAThH

JUHAMUKY DSKOHOMHUYECKOTO POCTa» 15 IIpencenarens KHP Cu 1I3uHbnux

o OpnoB A., AnekceeBa O. «CCCP pacnancs, notomy uto ux yoexaeHus aporaynm». URL:
gazeta.ru/business/2013/11/18/5758821.shtml
> Mosnac I1.M. Dxonomuxa Kurast: 10 u nocie kpusuca // O6mecTBo u rocyaapctso B Kutae:
XLI nayuynas kongepenuus. - M.: Bocr. murt., 2011.
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OOBSICHSICT TpsAaymyro pedopmy Tak: «Hamra ¢ BamMm 3amadya — MOCTPOUTH
arMocepy UYECTHOW KOHKYPCHIIMH, TOBBICHTH 3()()EKTUBHOCTH  pabOTHI
MPaBUTEIBCTBA, OOECIEYUTh  BCEOOINEe  pPaBHONMPABHE ©  CONUAIBHYIO
CIIPABEUIMBOCTEY . ONTHMH3ALHs OTHOLICHHH MEKLY NPABHTEIBCTBOM U
PBIHKOM, COKpAIl[CHHE MPAKTUKW aJMHHHUCTPATHBHOTO PACHpEICIICHUS PECYpCOB,
obecrieueHue MaKpOIKOHOMHUYECKOW CTaOMIBHOCTH, CIIpaBe/IUBasi KOHKYPEHITHS,
JICMOHOIIOJIU3AIMS - OCHOBHBIC MYHKThI YKOHOMHUYECKHX pedopM HOBOTO Kypca.
«[IpaBUTEBCTBO MIAr 3a IIaroM JIMOepanu3yeT (DHHAHCOBBIA PHIHOK, YBEPEHHO

npeBpamass Kurail B paBHONPABHOTO ydYacTHUKA TOOAdbHOM (PUHAHCOBOM

17 o
CUCTCMBID». B HalMOHAJIBHON
3KOHOMUKE TAKXEC IIAHUPYCTCA I
Facxoobl KWTan Ha 3QpascoXpaHeHHe, TROH oaHei
YBCIMYCHHUC POIHn PBIHOYHBIX
1.0
MCXaHU3MOB, KOTOPBIC B Opyrus
I nomorayaoHoe 0.8
MOCMOCOOCTBYIOT Pa3BUTHIO YaCTHOTO M OCyABpCT BEHHEIE
o .0
ousneca. OcoObIii  akieHT  Oymer
VIOCNSAThCS  cXeMe  (PMHAHCHUpPOBaHUSA 0.4
PCTUOHAJIBHBIX 6}OI[)KGTOB. Hemmemusas I || || &
cXeMa  HECOBEpIIEHHa, O  YeM TTT 1L ! _____________
. 1085 a0 g5 2000 0
CBUACTCIILCTBYCT BBICOKHNHN YPOBCHb

KOpPPYIILIMK B CTPaHe, U JaXe CMepTHas
Ka3Hb 3a B3ITKYy HE 0co00 TMyraer KUTalCKMX YHWHOBHUKOB. [losTOoMy
rOCylIapCTBEHHbIE KOpIopaluuu oOsi3aHbl CAeNaTb CEpPbE3HbIM yINop «Ha
(dbuHaHCUPOBAaHUE PETHOHAIBHOTO W  IEHTPAIBHOTO OIOMKETOB 32  CYET
nepepacnpeeieHus HpI/I6BIJ'II/I»18.

[ToBcemecTHO Bnactu KuTas miaHupyror yay4dluTh 00eCcIieYeHHEe U 3alluTy

npaB yenoBeka. Ha pucynke 1 BHUIIHO, YTO pacxojbl TocyaapcTBa (MO COCTOSHUIO

* Mosuac I1.M. Dxonomuka Kuras: 1o u mocie kpusuca // O6miectBo u rocymaapctso B Kurae:
XLI nayuynas kongepenuus. - M.: Bocr. aur., 2011.
Y HWm Ugo, Jim Kysit: Kak pasBuBaercsi ¢uHancoBas cucrema Kwuras. URL:

http://www.vedomosti.ru/opinion/news/1351969/kitajskij finansovyj centr?full#cut
18 Tam xe
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Ha 2006 rom) Ha 3ApaBOOXpAHEHUE MEHbIIE, YEM HWHJUBUIAYAJIbHBIC, XOTS
TEHJICHIIUS K IIOCTOSSHHOMY POCTY 3aM€THA. 3HA4YUTENbHAs YacThb KHUTAMIIEB
JICUUTCS HA JIEHbI'W M3 COOCTBEHHOIO KapMaHa. JTO HE MOXET He OECHOKOUTH
MIPABUTEIICTBO, KOTOPOE IUIAHUPYET MOCTABUTH CTPAHy B OJIUH PAJl C PA3BUTHIMU
cTpanamu 3anana. Tak 4yTo B OyaylieM CTOUT OKUAATh 3HAUYUTEIBHBIX U3MEHEHHM
B CUCTEME 3[IpaBOOXPAHEHHUS.

Peopma nmeHCMOHHOW CHUCTEMBI M CUCTEMBI JTIOXOJOB HaceJeHHs Ha (OoHE
MacIITa0HOW PEKOHCTPYKIIMU CHCTEMBI 3PaBOOXPAHEHUS CTAHET MPEKPACHBIM
aKKOpAOM, MOAKPEIUISIOUIMM MpeoOpa3oBaHUs B OCTaJIbHBIX cepax KUTaCKOro
o01iecTna. JlaHHble 11arun BaxkHbl A KuTas, Tak Kak IO3BOJSAT CTpaHE
OpUONM3UTBCS K 3amagHbM JepkaBamM. M TyT BO3HMKaeT BONpPOC: Kak
OpaBUTENbCTBO KuTas IUlaHUpyeT NPOBOAUTH JMHUIO IO OOECHEYEHUIO IIpaB
yenoBeka? Beap monuTuka npoBeneHHs pedopM JOKHA HE TOJIBKO H3MEHUTH
CYLIECTBYIOUIMN TOPAJOK B CTpaHE B JIYUIIylHO CTOPOHY, HO U YKPEHHTb
noJuTuyecKyro cucremy. Kuraii He xouer nmosroputs onblT CCCP, xorna pacrnan
ObLI BBI3BAH CTPEMUTENbHBIMU pedhopMaMH, MOAITOMY OAHOW M3 OCOOEHHOCTEU
KIIK sBnsiercss mocreneHHoe mnpoBeaeHue pedopm B crpaHe. Cu [[3uabnuH
cuutaet, 4To CCCP pacnasicst mo NpuyrHe TOTO, YTO «MX YOCKICHUS APOTHYIN.
¥ TlostoMy cremyeT OXHAATh TOCTEIEHHOrO BHEAPEHMS HOBIIECTB B KU3HB
CTpaHbl, HO TaK, YTOObI YOEKI€HUS HE TOJILKO HE APOTHYIIH, HO U YKPETIHIIUCH.

Uro kacaeTcs aJAMHHUCTPATUBHOM pedopMbl, TO 3[€Ch IUIAHUPYETCH
Nepexol OT BEPTUKAJIBHOTO IMOMYMHEHHMS] K MHOTOCYObEKTHOCTH YIIPaBICHUS U
OOHOBJICHUS YIIPABICHYECKUX CTPYKTYP, a Takke (OPMUPOBAHUE MIPUHITUTTHATIEHO
HOBOM © A(OPEKTUBHON HMHCTUTYIIMOHATBHOM CHCTEMBI, YTO OOBEKTUBHO
BITMCBIBAETCS B OOIIYIO KAPTUHY HOBOTO Kypca.

HemeBas pabouas cuia, HU3KHUE MPOLIEHTHBIE CTaBKU W HEAOOIECHEHHBIM

KypcC 10aHsl — OCHOBa KOHKypeHTocnocoOHoctu Kutas. «Ilepexon k npyroit mopenu

¥ Iso Wmp, JImXKyosii. Kak passuBaercs ¢uuancoBas cucrema Kuras. URL:
http://www.vedomosti.ru/opinion/news/1351969/kitajskij finansovyj centr
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HOJPHIBAET 3TH MCTOYHHMKH €ro KOHKYpPEHTOCIIOCOOHOCTH, MO KpailHell mepe, B

o 20
Oy KamIImIe roabI» .

A 3TO O3Ha4aer, 4ro A CTpaH C paCTyLIUM
ITPOMBIIIVICHHBIM TPOU3BOJICTBOM OCBOOOXKIAETCS HHINA, KOTOPYIO MOXKET 3aHSATh
Takas cTpaHa, kKak Mekcuka, Tak Kak oHa obOecreueHa JIeneBoil paboueil CUIIou.
Takxke HOBasg PKOHOMHUYECKAS MOJUTHKA IMPEAIOIAracT poCT JOXOAOB CPEOHETO
KJIacca M €ro pacliupeHue, TeM CaMbIM «HUBEIUPYS 3HAYUMOCTh OCIHEUIINX U
Oorareifmux rpynn Hacenenust Kurtas B o01ieit cTpykType norpeOneHus» 2! Taxum
o0pa3oM, pacmpeeieHre TOXO0B CPEAN HACEICHHUS W3MEHHUTCS, OJJHAKO BCE 3TO
JIOJIKHO OyZIeT BIUCATHCS B MOJEIb MOJTUTHUECKON CUCTEMBI.

BaxueimM 111 KUTalckoro oOImiecTBa MyHKTOM JIOKTPHUHBI SIBISETCS
OTMEHA TOJUTUKH «OJIHA CEMbsl — OAUH peOeHOok». Kak W3BEeCTHO, yxe J101roe
BpeMs Kuraii npujepxuBaeTcs MOJIUTUKU OJTHOTO pebeHka Ha cembio. Ho cerogns
Hazpelia cepbe3Has mpoodiieMa - HaCEeJICHUE CTAPEET, U MOJIOJIBIX Pa00YUX, TOTOBBIX
3aMoJHUTHh CBOOOHBIE MECTa, BCE MEHbBIIE (0 YEM CBUAETEILCTBYET PUCYHOK 2, U3
KOTOPOTO BHUJIHO, YTO HU3Kas YHMCIEHHOCTH netedt g0 10-15 ner — mocnenacTBus
MOJUTUKU O OTPAaHUYCHUIO POXKIAEMOCTH. UUCIEHHOCTh NEBOYEK U MOJIOIBIX
JKCHIIMH CYIICCTBEHHO MEHBIIE YHCICHHOCTH MAJBYUKOB M MOJIOJBIX MYKYHH).
OpHako B HOBOM 3aKOHE HE TOBOPUTCS O HEOTPAHWYEHHOM KOJIMYECTBE JIETEN Ha
OJTHY CEMbIO, OTHIO/Ib, TEMIEPh MOXKHO OYJIeT UMETh JIBYX J€TeH MPHU yCIOBHUH, UYTO
NepBbI peOEHOK — JAeBouka. M 3TO CHOBa OTCHUIAET HAC K HACYIIHOW Mpobieme
Kutas — B [logHebecHOl My)XUUH HaMHOTO OosbIle, yem keHuuH. Kurtaiickue
YKEHIIIMHBI CTAPAIOTCsl M30aBUTHCS OT JIEBOYEK, KAK TOJIBKO Y3HAIOT IOJI OYIyIIero
pebenka. Takum oOpa3oMm, AaHHBIA TYHKT JIOKTPUHBI TO3BOJUT YBEJIMYUTH
JKEHCKYIO JOJII0 HacejleHuss M oOecneuuTh MNPOU3BOACTBA pabouel cuiioi B

Ompkaiimem OynyIeM.

China - 2009
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noJib3y Kanuranu3ma? Ckopee Bcero, HeT. «HOBBI Kypc MO3BOJIIET rOCYIapCTBY U
rocceKkTopy (OCOOEHHO B JIMIIE BEAYIIMX KOPIOpALUNA M OAHKOB) MEPEKIIOUUTH
BHUMAHHE Ha HEKOTOpPbIE OCTPbIE BHYTPEHHUE MpoOieMbl (B YacCTHOCTH,
JKOJIOTMUYECKYI0), a TakKe€ CKOHIIEHTpUPOBaTh YyCWIHA Ha  HauOoiee
IIEPCIIEKTUBHBIX HANpPABICHUSAX, BKIIOYas OKOHOMHUKY HOBAlUW, CO3JaHUE
¢uHAHCOBOTO IEHTpa TMIOOATBFHOTO yPOBHS U TMPOJOKEHHE BHEUIHEH
sxcnancuu» ~ . Kurail To-mpexHeMy OCTaeTcs KOMMYHHCTHYECKOH CTPaHOM ¢
UJICOJOTMUECKIUMH yOeKIEHUSIMU, BEpOl B mapTuio u counanusM. [1o cBoeil cytu,
HOBasi SKOHOMHYECKAs IIOJMTUKA — HOBBIM cephe3Hbld mmar Kwuras Brepen.
[TpaBUTENBCTBO CTpaHbl MPEKPACHO OCO3HAET, YTO CTOJIb MACIUTAOHON 3KOHOMUKE
HeoOxonumMbl pedopmMbl. HoBasi cTaBka cienaHa Ha pocT NOTpeOIeHus, YTo U Oyzer
ONpPENENATh B JNAJBHEUIIEM YCIOBUSA CYLIECTBOBAaHUA MHOIMX OTpacied B
MHPOBOM 3KOHOMHKE. Pa3BUTHE 4YaCTHOIO CEKTOpa MO3BOJIMT dKOHOMUKE Kwurtas
IIOHATHCA HAa HOBBIM ypoBeHb. M Temepp Te OTpaciu, KOTOpbIE BBIUTPBIBAIN OT
peanu3aiy MaclITaOHbIX MPOEKTOB, JOBOJIBHO CEPHE3HO MOCTPAJAIOT, B TO BpeMs
KaK MOTpeOUTEIbCKUM CEKTOp OydeT pa3BHBAaThCS. IJTO CBA3aHO C TEM, YTO
HNOHMU3UTCSI POCT PACXOJOB Ha KPYMHOMACHITAOHOE CTPOMTEIBCTBO, TAKEIOE
MAaIlllMHOCTPOEHUE - TE€ OTPACIH, KOTOPBIE 3aBHUCAT OT TOCYIAapCTBEHHBIX
uaBectunnii. Ilpu 3TOM OXHMmaeTcs pPoOCT copoca CO CTOPOHBI KHUTAWCKHX
notrpeduresneil B arpapHoM cekTtope. Takum oOpa3oMm, HOBasg 3KOHOMHUYECKas
nonmutuka Kutas — Oyaymas depena BaKHEHIIMX HW3MEHEHHM HE TOJIBKO B

HPKOHOMUKE, HO U B CAMOM YCTPONCTBE KUTANCKOTO 00IIIEeCTRA.

2 Camuukwii AWM., Tammit B.B. Kuraii 8 2013 roay: craOMiIBHOCTH M TOATOTOBKA K HOBBIM
pedopmam? // Cesep — FOr — Poccust: 2013. Exeronnuk. M.: UMBMO PAH, 2014.
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PaszBurue OTHOIIICHUM Poccun Hu HATO:

ICPCHECKTUBLI HAIA)KUBAHUA COTPYIHHYICCTBA

@Dannwmuom Poman , 3 kypc HUY BIIID

AHHOTALMSA:

[Tanenue «Kene3noro 3aHaBecay U KpyHICHUE COLMAIIUCTUYECKOTO OJ0Ka
B KoHIEe 1980-pix — Havane 1990-pIX IT. O3HAMEHOBAIM KadE€CTBEHHYIO
TpaHchopmanuio B3auMooTHouieHu Mexnay Poccueit (CCCP) u  BoeHHo-
nosmtudeckuMm Omokom HATO. bonee 20 ner mocTeneHHOTO pa3BUTUS U
yrayOJeHus COTpyAHMYECTBA IIOKa3ajdd HEOJHO3HAUHBbIE PE3YJIbTAThl 3THX
B3aMMOOTHOIICHUH U, Kak pe3yasTaT, B 2014 roay npusenu k riybodaiiiemy 3a
BCIO MCTOPHUIO COBPEMEHHOM Poccum 3aTssKHOMY KpPH3HUCY, BBIXOJA W3 KOTOPOTO
OCJIOXKHSETCS CEPhE3HBIMU MMPOTUBOPEUUSIMU MEXAY CTOpOHaAMU. B ycioBusx
000CTPEHHOTO BHENTHEMOJIUTUYECKOTO MPOTUBOOOPCTBA HE MCKITIOUACTCS TaKKe U
JIOJITOCPOYHAsT KOH(MPOHTALIMS, MEepeTeKaroasi B COCTOSIHUM XOJOJHOW BOMHBI.
Tem He MeHee, BO3HMKAE€T BOIPOC: BO3MOXHO JIM B TakOM HEINPOCTOM
MOJINTUYECKOM  KOHTEKCTE  BO30OHOBUTH  COTPYJIHHUYECTBO U  CHU3UTH
HaIpsHKEHHOCTH B oTHOIIEHUIX Poccun, a Takxke 6s10ka OJIKb ¢ onHO#M cTOpOHBI 1
6moxka HATO — ¢ apyroii? CoOTBETCTBEHHO, B JAaHHOM CTaThe OyAyT pPACCMOTPEHBI
«TOYKH CONPUKOCHOBEHUS» OOEHX CTOPOH, C TMOMOIIbIO KOTOPBIX BO3MOKHO
BO3BPAILEHUE K UAJIOTy U COBMECTHOE COTPYAHUYECTBO.
KiroueBsle ciioBa:
Poccuss, HATO, OJIKb, xpusuc Ha YkpaumHe, OTHOLICHUSI Mexay Poccueil u
HATO, Coser Poccus-HATO, nuanor Poccus-HATO, corpyannuectso HATO-
OIKb

Key words:
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Russia, NATO, CSTO, the Ukraine Crisis, NATO-Russia relations, the NATO-
Russia Council, NATO-Russia Dialogue, NATO-CSTO Cooperation

B teuenme 2014 roga B MHUpPOBOM NOJUTUYECKOM >KM3HU MPOU30LLUIH
coObITus (Harpumep, nepexos; KpbiMa oOpaTHO 1oja pOCCHUUCKHI CyBEpEHUTET,
KPU3HUC B FOrO-BOCTOYHOM 4acTW YKpauHbl), OCJIOKHSIOUIME B3aWMOIIOHUMaHUE
mexnay Poccueit u 6nokom HATO, a cnenoBaTeNnbHO, CIIyXKalllU€ NPEMSITCTBUEM
Uit OyIyliero B3aWMOJEHCTBUA B IEJSIX YKpEIUICHUS CTaOWIBHOCTH U
0e3onacHocTH Kak B EBpore, Tak B Ipyrux peruoHax.

Taxk, nmocne coObiTuil Ha Ykpaune 1 anpens 2014 roga CoBer HATO permmn
MPUOCTAHOBUTH MTPOLIECCHI KAK TPa)kAaHCKOr0, TAK 1 BOGHHOTO COTPYJHUYECTBA, a
2 maa Anekcanap Bepmboy, 3amectutens reHepanbHoro cekperaps HATO,
3asiBu1 o ToM, uyto HATO Oyner paccmatpuBath Poccuio kak cBoero
MOTEHIMAIFHOr0 MpoTHBHIKA>. TakuM o6pasom, Poccus 1 HATO mocne 23 ner
dbopMupoBaHUsT TAPTHEPCKUX OTHOLICHUM CTOJIKHYJIHCh C OJHOM M3 CaMbIX
CEpbE3HBIX MpOOJIeM, OT peHIeHUusT KOTOpOW 3aBUCHUT, OylneT Ju Jajiblie
pa3BUBaTbCA  MApTHEPCTBO WM  BO3HUKIIME  TPYAHOCTHM  MPUBEAYT K
MPOTUBOCTOSTHUIO.

COOTBETCTBEHHO, B JIaHHOM KOHTEKCTE CJIEAYET PAcCMOTPETh BOIPOCHI,
Kacaroluecsi TOro, KakKue HMMEHHO TMPEensSTCTBUS HMEIT MECTO Ha MyTH K
HajnaxxuBaHuto jguanora Poccus — HATO, d9rto, HampoTuB, CIIOCOOCTBYIOT
B3aMMOIIOHUMAHUIO U KaKUE EPCIIEKTUBBI MOTYT OBITh TIPU ATOM OXKUJIAEMBbI.

Hauunas ¢ obocTpeHus: yKpanHCKOTO Kpu3uca U 0coOoil mo3uiuu Poccun
10 JTaHHOMY BOIIPOCY, paguKaldbHO pacxojsiieiics ¢ nmosunueit 6moka HATO, B
MHUPOBOM COOOIIECTBE CTAJIA MOSIBISTHCS Pa3rOBOPbI O Havalie HOBOW XOJIOJIHOM
BOMHBI, MpUUEM Kak Ha 3amajge, Tak U B Poccuu, ogHako 24 mas 2014 rona

npe3ugeHT PO B.B.Ilyrun 3asBun: «MHe Obl HE XOTEIOCh TaK AyMaTh, YTO 3TO

% HATO nepekiaccupuimpoBano Poccuto u3 mapTHepoB B mnpoTuBHUKHM// 'oigoc AMepukw.
Wurepuet-pecypc. URL:http://www.golos-ameriki.ru/content/nato-reclassifies-russia-as-
adversary/1905927.html (nata o6pamenus: 29.05.2014)
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Ha4aJI0 HOBOM XOJIOJIHOW BOMHBI. B 3TOM HUKTO HE 3aHHTepeCOBaH»24. bouee Toro,
B paMKaX YKPauHCKOrO KpU3Hca MPOSBUIIOCH HEJOTIOHUMAHNUE MEXIY CTOPOHAMMU:
3anaja paccmaTpuBaeT aeicTBHs Poccnn Kak MposiBIEHUE UMIEPCKUX aMOMIIHiA, B
TO BpeMs Kak Poccust Buaut nerictBus crpad 3anaga 1 HATO kak BMemaTenbCcTBO
BO BHYTpPEHHHUE Jiefla Jpyrux rocyaapcTB. CregoBaTelbHO, BO3HUKAET U
HEJIOBEpHE KacaTeIbHO OYIyIIEro COTPYIHUYECTBA.

CornacHo Takoll  TEOpUHM  MEXKAYHAPOIHBIX OTHOILLIEHWH,  Kak
KOHCTPYKTHUBU3M, UMEIOT MECTO IIEHHOCTHBIE MPOTUBOPEUMS MEXKIY 3amajgoM Hu
Poccueit, uto popmupyer HeraTUBHBINA OOJUK APYyrod cropoHsl. CieaoBaTenbHO,
JUIL  TPEOJOJIEHUSI JaHHBIX IPOTUBOPEYUM CTOPOHBI JIOJDKHBI CTPEMUTHCA
KOOpJMHAIIMA JIE€UCTBUM APYyr Jpyra sl JOCTHKEHUS TMOBBINIEHHOTO YPOBHS
peruoHanbHOM Oe3onacHocTu. [Ipyrumu ciioBamH, CleAyeT YYUThIBaTh, YTO
Poccuss u crtpanst CHI' mpeactaBisioT co00iMl  OTHEIbHBIN  €BpOa3MaTCKUM
MOJIMTHYECKHM TOJIOC, ¢ KOTOpbIM 3anaj nocpeactsoM HATO moxer BBICTpOUTH
KOHCTPYKTHUBHBIN JHUAJIOT U 00ECIEUNUTh YKPEIUICHHE BOCHHOTO COTPYIHUYECTBA
nyTéM 00beAHEHUs yculuid He Toibko ¢ Poccuelt, Ho u ¢ OJIKb (Opranuzarus
JIOTOBOpPA O KOJUIEKTUBHOM 0€30MaCHOCTH), KOTOPasi HEOAHOKPATHO M3BSBISAIA O
cBOEM >xenannu pa3BuBath oTHoleHUs u ¢ EC, u ¢ HATO, 4yro Morno Obl OBITH
Ooonee >(PQGEeKTHUBHBIM BBUAY OOJIBIIETO OXBaTa TEPPUTOPUHU, BOEHHOTO U
agMuUHUCTpaTUBHOTO pecypca. Ho renepanbusiii cekperapp OJAKD H. H. bopaioxa
oTMeuaeT «PykOBOJICTBO anbsgHCAa OTKPBITO MAAET TMOHATh, YTO MCKIOYAET
yCTaHOBJICHHE O(HIHATBHBIX OTHOIICHHIT MEXKIY ABYMS OPraHH3aIIMIMI» .

Kpome Toro, ynoMmsiHyTbie paHee pa3roBOPbl O HOBOW XOJIOJHOM BOWHE
MOTYT PCUUTATHCA HEJIOTMYHBIMU BBUJY PA3JIMYHBIX YCIOBUW: €CIHA XOJOAHAA

BoriHa 1945-91 rr. mpoucxoauia B YCIOBUAX WH(DOPMAITMOHHOW HM3OJSIITUU Kak

24 [1yTiH OTBEpr BO3MOXKHOCTB HOBOI XOJOIHOI BOiiHbI i «BoccTanosieHmst CCCPy/ OAO
«Tenexomnanusa HTB». MHTepHeT-pecypce.
URL://www.ntv.ru/novosti/986756#ixzz336N6ZpSr» (nara obpamenus: 29.05.2014)
2 {Tompitku OJIKB corpynundats ¢ EC u HATO noxka pe3ynbraTta He nanu»// Jlenosas razera
«M3Bectus». Uartepuer-ucrounuk. URL:http://izvestia.ru/news/524366#ixzz337wNB7Xn (nara
obpamenus: 29.05.2014)
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ONHOW, Tak W  JPYrodl CTOPOHBI MOpU  JOMUHHUPYIOIIEM  BIHMSHUU
MPOTUBOOOPCTBYIOIIUX HJICOJOTHI; TO Ha JaHHBIA MOMEHT B pealnsx
I00ATBHOTO MHpA, KOT/Aa MPAaKTHUECKH Jto0as WH(pOpManus W Pa3HbIe TOUYKH
3peHHs MOBCEMECTHO HAXOMSTCS B CBOOOJHOM JOCTyIE (Hampumep, TelleKaHall
Russia Today cBob6omno Bemaer Ha Tepputopun CIIA, a tenekanaisl CNN u
BBC mnpucyTcTBYIOT B MakeTax CIIYTHHKOBOTO W KaOEJIhbHOTO TEJEBHUICHUS B
Poccumn). Taxke, BBUAY TOSBIEHUS U pa3BuTua ¢ KoHla XX Beka
I00AMM3aIMOHHBIX MPOIIECCOB, IENBIH KOMIUIEKC MHOTOACIEKTOPHBIX MpoOIieM
OpuHsUT  r00ainbHBIM  xapaktep. Hampumep, mnpoOnema HapkoTpaduka u3
Adranucrana HaHOCUT yiiepO HE TOJBKO COCEAHHM TOCYAapCTBaM, HO TaKke
Poccun u eBponeiickum crpanam. OcoOEHHOCTBIO IT00ANBHBIX MPOOJIEM SBIISIETCS
WX HaJHAIIMOHAJBHBIM XapaKTep, YTO BBI3BIBAET HEOOXOJMMOCTh HaJaKMBAHUS
cotpyauuuectBa HATO u Poccun, a takke HATO u OJIKb B 60pnbe ¢ Takumu
aktyanbHbiMH 111 Poccun, CIHA u EC mpobnemamu, Kak OTMEUYEHHBIN BBIIIE
yBEIMUMBAIOMUNCA adraHckuii HapKOTpauK, TEppopUcTHUECKas ACSATEIbHOCTD,
paclpoCTpaHEHUE OpPYXKHUS MacCOBOTO TMOPAXEHUSI U CTPEMUTEIbHBIA POCT
KHOEpIpecTymHOCTH. UTO KacaeTcsi CUTyallMu B YKpawHe, Tam oOecreuHuee
CTaOMJILHOCTU HE TPEJCTABISETCS BO3MOXKHBIM BHE JUanora OJIOKOB BCJIEICTBHUE
OCOOCHHOCTEHM MOJUTUUYECKON KYJNbTYpHl CTpaHbl ¢ €€ JelieHueM Ha «3amaa» u
«BocTok», a Takke ¢ BO3HUKAIOIIEH KOH(GPOHTAIIMEH MEX Ty ITUMU YacTsmu. [Ipu
ATOM OJIHOM W3 MEPBOOUYEPETHBIX 3a7a4 MOrJia Obl CTaTh CTAOMIM3AIMS CUTyallUU
Ha YKpaWHE€ B paMKaxX COBMECTHOTO KOOPJMHAIMOHHOTO MPOEKTa, KOTOPBI MOT
ObI cTaTh HOBOM OTHpaBHOM TouKO# oTHOMIEeHU Poccuss-HATO u OIKB-HATO.
Takum 00pa3om, B OTJIMYME OT BpPEeMEH XOJIOJHOM BOWMHBI, U Poccus, u
CHIA, u ctpansl EC, HaxoaaTcsi B T€X YCIOBHSIX, B KOTOPBIX KPYT CEPBE3HBIX
BOIIPOCOB M MpoOJIeM NPUHUMAET HaJHAMOHAJIBHBIA (M Jaxke T100abHbBIN)
XapakTep, a X pEIIeHHEe CBOAUTCS K HaJKHWBAHUIO COTPYJAHUYECTBA W
oOvequHeHuto ycwiuid. OmHONW W3 TEpPBOOUYEPEMHBIX 3aJad CIEIYyeT CTaBUTh

COBMCCTHOC PCIICHUEC YKPAWMHCKOI'O KpHU3HcCa.
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N3 HeoOXOAMMOCTH COTPYAHMYECTBA B IENAX pEUICHUS MpodiieMm,
yIpoXKaronMx O€30MacHOCTH M CTaOMJILHOCTH Kak EBpa3uiickoMy peruony, Tax
EBpone n CIIIA, MOXHO caenaTth BbIBOJ, YTO yKpauHCkuil kpusuc 2014 roma u
MOCJEeA0BaBIIEe YXyAIIeHUE OTHOIEeHUH Poccnu co ctpanamu 3amana, a Takxke co
ctpykrypamu HATO HOCHT KOpEHHOH, HO BCE-TaKM BpPEMEHHBIN Xapaktep. B
paMKax JaHHOTro Kpusuca Poccueil ObLIO NOKa3aHO, 4YTO CTpaHa HWMEET
COOCTBEHHbIE MHTEPEChl B PETHOHE, OT KOTOPHIX OHA HE TOTOBA OTKA3bIBATHCSI.
Hanpumep, Bo3Bpamenue Kpsima k Poccum HOCUT BOEHHO-CTPATETHMYECKHN U
MOJIMTUYECKUM  XapakTep BBUAY Oa3UpoOBaHMS HA  TOJYOCTPOBE  CHII
yepHoMopckoro ¢iora PD. JIpyrumu cinoBamu, Poccusi mokazana, uto B cepe
MEXKJIYHAPOIHOW MOJUTUKU CTPAHA BOCCTAHOBHJIA CBOM MOJIMTUYECKUN MOTEHIAAI
U TOTOBAa OTCTauBaTh COOCTBEHHBIE HHTEPEChl, OCOOCHHO B paMKax €JIUHOTO
nonutudeckoro mnoitoca (Poccust u CHI'), yto 00ycnaBiuBaeT paBHOIPABHOE
cotpynanyectBo ctopoH. Tak, u EC, u CIIA, u P® co crpanamu CHI', umeror
COOCTBEHHBIC II€JIM M CTPAaTETHYECKUE 3a/laud, Y4€T KOTOPBIX MPU Pa3BUTHH
B3aMMHOTO COTPYJHHWYECTBA W IPU PABHOINPABUU KaXIAOW M3 CTOPOH MOXKET
o0ecreyuTh TMOBBINICHHBIA  ypOBeHb AG(EKTUBHOCTH  MPEANPUHUMAECMBIX
JICVUCTBUM BBUJly YCTPAHEHUs PA3HOIJIACUM W HEIOBOJBCTBA OJHOW M3 CTOPOH
nyTéM TMoucKka KoMrpoMuccoB. I[lomoOHol tmiomanko mis ¢gopMupoBaHuUs
JMajiora U BbIXOJAa M3 Kpus3uca Mor Obl ctaTh coBeT Poccus-HATO, co3maHHbIA B
2002 romy, ogHako ObLIO OBl JKeJIaTeIbHO MpeoOpa3oBaTh (GopmaT auajgora B
dbopmar OJIKB-HATO m1s1 11€710CTHOTO TPEACTABICHHUS KaKIOTO MOJIUTHYESCKOTO
IIOJIFOCA.

Takum 00pa3oM, B HOBBIX YCIOBUAX MEXKAYHAapoJIHON mnonuTuku Poccus
MPEACTAET TOCYIapCTBOM, TOTOBBIM 3alIMIIATh CBOM HWHTEPECHI B paMKax
COOCTBEHHOI'0 TMMOJUTHYECKOrO TMOJI0Ca, 4YTO OOYCIaBIMBAET BBICTpaUBaHHUE
KOHCTPYKTUBHOI'O M PAaBHOIPABHOIO JAHAJIOra W HCHOJIb30BAHHE HWHCTUTYTA
KOMITPOMHCCOB B paMKaX HEOOXOJMMOCTH PEIICHUS HATHAIMOHAIBHBIX MPOOIIEM,

OJIHAKO B IEJISAX MOBBIMICHUS 3()PEKTUBHOCTH PE3YIHTATOB OBLIO OBl KEJATEIHHO
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opranu3oBath auanor B ¢opmare OJIKB-HATO na mnardopme CoBera Poccus-
HATO.

Poccuiickuii nonautonor C. A. KaparanoB ormeuaet, uto Poccust u EBpora,
SBJISSICH  YAaCThIO €IMHOM €BPONMEUCKON IMBUIIM3ALMM, JOJDKHBI 00pa3oBaTh
reomonauTH4eckuii coro3 (T.H. Coro3 EBpomsr), popMupyrommii mpu 3TOM €IHHOE
PKOHOMHUYECKOE, KYyJIbTYPHOE M BOEHHO-TIOJIUTUYECKOE MPOCTPAHCTBO U
CIIOCOOHBIN CTaTh 3HAYMMBIM aKTOPOM TJIOOAJBHBIX MPOIECCOB, Tak Kak «Poccus
HE CMOXXET MO3BOJHUTH CEOE POJIb CaMOCTOSITEILHOTO UTPOKa IMepBoro kiacca. U
eciu He 00benuHUT ycunus ¢ EBporol, Hem3z0exHo Oyner ApelidoBarh K poiu
CBIPHEBOIO, a MOTOM M MOJUTHYECKOTo mpupatka Kurasa... B mupe Oymymiero
Poccuss u EBpona EC, neiicTByromue Mmopo3Hb, oOpedeHbl Ha JErpajaluuio u
ocnaGnenne»>’. ViHade roBOps, IPH PACCMOTPEHHH JOJITOCPOUHON IIEPCIICKTHBEI
Poccun nu EC cnenyer pa3BuBaTh KOMIUIEKCHOE COTPYIHUYECTBO, MPU KOTOPOM
Coer Poccus-HATO (Ho, kak Obuto ormedeHo Boimie, OJIKb-HATO) moxer
ObITh HWCIOJIb30BAaH B KA4yeCTBE WHCTUTYTA ISl MOCIEAOBATEIHOTO Pa3BUTHUS
COBMECTHOI'O BOEHHOT'O CEKTOpa MOTEHIHMAIBHOIO F€ONOJUTHYECKOTO COI03a, UTO
MOXET OBITh 3aKPEIJICHO CIEIHAIbHBIM JOTOBOPOM O BOEHHO-CTPATETHYECKOM
COTPYIHUYECTBE, KOTOPHIH MOT OBl CTaTh BIIOCJIEICTBUHM OJHOW W3 OCHOB IS
opopmiieHUsT  0a30BOTO  MHOTONPO(GUIBHOTO  JOTOBOPA,  OMPEICISIONIETO
OKOHYaTenbHoe oOpazoBanue Coroza EBporibl.

Takum o6pazom, corpyanuuectBO HATO u Poccumn (a takke OJIKbB) Ha
6a3ze ormeuenHoro panee Coseta Poccusa-HATO (umu mpu dopmare OJIKb-
HATO) wMoxeT ObITh pacCMOTPEHO KaK OJIHa U3 OCHOB (OAMH M3 CEKTOPOB)
MOTEHIMAIbHO BO3MOKHOTO Coro3a EBpombl, coto3a P® u Bceld OCTalIbHOMN
EBporbl B 11ensix popMUpOBaHUS €IMHOTO T€OTOJIUTUYECKOTO MTPOCTPAHCTBA.

PaccmarpuBasi npoOnembl U nepcrnekTuBbl pa3BuTusi otHoueHnit HATO u

POCCI/IH, ClIeayeT NOAYCPKHYTb, 4TO HMMCIOT MCCTO HEHHOCTHBIC pa3induiad H

% Kaparauos C.A. Coio3 Espomsr: mocremnuii manc? URL:http://www.rg.ru/2010/07/09/karaganov.html  (zara
obpamenns:30.05.2014)
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IPOTUBOPEYMBOE BHUJICHHE KaXXIOH M3 CTOPOH JPYr JApYyra, 4ro M NPUBOJUT K
HEJOTIOHMMAHHI0, OJHAKO HACTYIUICHUE HOBOM XOJOJHOM BOWHBI BHJIUTCSA
HEJIOTUYHBIM BBHJY HHBIX YCJIOBHI COBPEMEHHOTO, IJ00albHOrO MHpA, YTO
3aKJIIOYAETCsl B HAJIMYMU HAJHALMOHAIBHBIX Npo0ieM, KoTtopble HU Poccus, Hu
HATO He cMmoryr pemuTh MO OTACIBHOCTH. B KauecTBe mNpeonosaeHus
pPa3HOrIAaCUi BO3MOXEH METOJI COBMECTHOM KOOPAUHALIMA JAEUCTBUN ISl PEILICHHUS
JaHHBIX MpoOJeM, a Takke obecrneueHus: crabuibHOocTH. Kpome Toro, Poccus u
ctpanbl CHI' HaunMHaIOT NpencTaBiIATh COOOM OTAENbHBIA MOJUTUYECKUI TOJIOC,
MHTEPEChl KOTOPOTO TaKXe JIOJDKHBI OBbITh YYMUTHIBA€Mbl, NMPUYEM B paMKax
nuanora B popmate He HATO-Poccusi, a HATO-OAKbB nnst ucnionb3zoBanus 0osee
HIMPOKOr0 BOEHHOT'O, TEPPUTOPUATIBEHOTO U aIMUHUCTPATUBHOTO IMOTEHIIMANIA.

Kak wtor, corpyanunuectBo Poccun 1 HATO nmeer HEMPOCTYIO HCTOPUIO
pa3BUTHS, OJIHAKO BHE €ro paMOK HE BHUAMTCS BO3MOXHOCTb OO€CIEeUEHUs
0e30MacHOCTH, YTO, TEM HE MEHEE, JOJKHO U3MEHHUTHCS B LENSIX MPEAYyCMOTPETh
MHTEPECHI KAXIAO0W U3 CTOPOH, B UEM M MIPOCMATPUBAIOTCS IIUPOKUE MEPCIIEKTUBBI

JaTbHEUIIEeT0 YKPEIUJICHUSI OTHOIICHUH, a CJIeI0BaTeIbHO, U CTAOMIIBHOCTH.
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Human resource management: elaboration

Larionov Andrey, MPGU
Chirkova Ekaterina, HSE

Abstract:
The text under discussion reviews problems and prospects in the problem of
human resource management activity. The analysis emphasizes the problem of
measuring value for three main market actors: managers, employees and
customers. It is argued, that the main task of HRM manager is achieving efficient
level of value for these actors. Furthermore researching of this HRM theory helps
us to examine the possibilities for developing cooperation between HRM managers
from different companies and organizations. Sets of these measures can help us
understand the process and the prospects of this cooperation not only in terms of
market level, but also in terms of improving total macroeconomic situation in long-
term period.
Key words:
Human resource management (HRM), company’s strategy, synergy, motivation of
employees, overpopulation, customer’s value, company’s value, HRM operational
tasks.

Introduction

The global financial crisis has demonstrated the necessity to develop new
strategies for company’s operation activity. Increased relationship between CEOs
and their employees can lead to synergy between workers and managers or to
large-scale instability inside organizational structure.

Under these circumstances, the role of high-skilled human resource
managers (HRM) is increasing, leading to a growth in their level of responsibility

within the organization. Therefore it is necessary to develop new approaches and
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define new tools to achieve the highest level of the linkages between HRM and the
interests of the company.

In this paper we will examine the relationship between the company's
strategy, value of participants inside and outside company’s activity and efficient
strategy of HRM. Also, special attention will be paid to key areas of HRM
operations, analyzed the interests of participants and negative externalities that
arise from their interactions.

Part 1. The connection between HRM and company's strategy.
Company's value

Human resource management is the management activity taken by
commercial firms, state owned enterprises and other organization to recruit, retain
and motivate their employees (Palgrave Macmillan, third edition, 2011).

As we can see from the definition, HRM includes integrated system
consisting of various elements. These elements make human resource manager to
create conditions for carrying out the strategy of the company (or other
organization).From this point of view, it appears quit significant to evaluate HRM
operations, main strategy of the organization and the activities related to personnel
management.

Implementing the right strategy is one of the main factors determining the
success of a company in economies within well-developed capitalism organization.
It should be mentioned, that the experience of western companies in the sphere of
creating an effective strategy is directly related to the company's mottos.

In the advanced western economies, economists believe that company’s
strategy should be created based on a close relationship with the company’s goals.
These goals, determined by the company, should meet the value of customers. It
should be noted that at the same time determining the right value is difficult
enough in terms of operational activities of a firm. In contrast, russian companies

often too formulate particular information without taking particular value of their
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clients into consideration. That is why most strategies of russian companies turn
well-known facts or specific figures.

This part will highlight and assessed with cases of two aviation companies
"Suhoi" and "Boeing".

The website of Boeing indicates that the company is focused on finding and
defining value for direct consumer. The phrase «We continue to expand our
product line and services to meet emerging customer needs» shows a direct
correlation between the activities of employees, managers and corporations desire
to meet consumer's expectations (Boeing website, 2014).

Then there is the specification of the necessity which can help to achieve the
desired results for meeting the value of consumers. ("Our broad range of
capabilities includes creating new and more efficient members of our commercial
airplane family; integrating military platforms, defense systems and the warfighter
through network-centric operations; creating advanced technology solutions that
reach across business units; e-enabling airplanes and providing connectivity on
moving platforms; and arranging financing solutions for our customers ") (Boeing
website, 2014).

At the same time the russian corporation «Suhoi» emphasizes that "the main
purpose of holding "Suhoi" is the formation and stable development of cost-
effective and high-tech aircraft international company.™ It is also underlined that
"the activities of the aviation holding company " Suhoi " is organized in the
interests of the state , regions, partner companies , russian society and each
employee of the holding"(Boeing website, 2014).

It turns out that the strategy of “Suhoi” could actually lead to the satisfaction
of consumer’s value, but most of these functions are instruments for achieving
particular goals.

Ultimately, it can be assumed that the main problem with ensuring the
competitiveness of russian companies is largely associated with the correct

formulation of objectives, the main idea of which should be valued by customers.
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Solution of this problem is connected with the ability to attract qualified
human resource managers, who would be able to identify and determine the
optimal balance among three groups of participants: managers, workers and
consumers. Finding the optimal balance can play a key role for the successful

development of russian companies in long-term period.

Part 2. Elements of human resource management

HRM is always associated with human behavior, which explains the large
number of possible instruments of HRM. That is why effective model development
of HRM includes theoretical and empirical approaches.

It should be mentioned that efficiency of HRM is quite difficult to calculate.
However, in practice, HRM achievements can be calculated by using financial and
non-financial indicators (for example KPI method). Difficulties in the evaluating
HRM efficiency make HRM prove their necessity to the organization. During the
crisis, most companies prefer to reduce costs by firing their employees , while
experienced HRM could prove that was an ineffective measure. Look at the simple
sample (J.Coyle-Shapiro, K. Hoque, I. Kessler etc., HRM, 2013).

Chinese company produces 5,000 toys per day, has 500 workers. Each
worker gets 100 Yuan per day. Now we can calculate some financial indicators:

Labour productivity = 5000/500=10 per day

Total labour costs=500*100=50000 Yuan per day

Unit labour costs=100/500=1/5 Yuan per day.

Usually a company is interested in reducing the unit labour costs, as well as
in increasing productivity. Mathematically it means:

{ max Labour productivity
min Unit labour costs

Finding the optimal balance between the interests of owners, profit and
interests of employees lies on HRM. Reducing the negative effects of labour costs

can be achieved by increasing productivity. Increasing productivity can be done
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through the introduction of innovation and technological progress. This means the
necessacity to implement staff training, that help employees to work with the new
equipment, programs, etc. For best performance, it is necessary to motivate the
employee by maximizing their value.

Here we meet with typical prison’s dilemma:

1.1 cooperation between managers and | 1.2 partly cooperation

employees

2.1 partly cooperation 2.2 no cooperation between managers

and employees

Figure 1. HRM prison’s dilemma, done by the author.

1.1 Cooperation between managers and workers leads to the increasing of
value for both parties. It also neutralizes the effect of information asymmetry and
moral hazard inside internal relations. This alternative creates the most efficient
interaction between the two parties;

1.2, 2.1 are responsible for cases of partial cooperation. From both parts
there is a possibility for emergence of moral hazard. Managers can provide
workers with different bonuses, but it would not lead to better performance of
these workers. Consequently, employees can work well and managers can simply
dismiss some of them;

2.2 There is no mutual understanding and cooperation between workers and
managers (often owners). This form may be characterized by low production
culture, high risks for both sides.

It turns out that the main strategic task of HRM is trying to achieve ideal
situation 1.1, where we can observe the maximization of value for all parties. From
this point of view we can explain the role of HRM like the “third management
part” that let achieve Pareto-Optimal decision.

In reality, one of the main tasks of HRM is to organize complex retraining
process to male employees more flexible. This training process should initially be
focused on continuous learning. It should be noted that it is often difficult to meet
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the needs of employees, provide them with “right educational menu”. HRM need
to organize courses with set of knowledge that would be useful to the employee in
their individual capacity. That is why it is more efficient to develop a mechanism
that would allow employees to choose what they would like to attend and what not.

At the same time company always meets with another important factor
"depreciation of human knowledge “. Employees who graduated from universities
are gaining practical experience, but lose touch with the advanced scientific
achievements. A similar effect can be observed in various organizations where
people use their experience and real facts and do not use up-to-date achievements

(for example it is very actual for people who work with economy).

identify
learning
needed

design
appropriate
learning
opportunity

evaluate if

learning has
taken place

enable
learner to
undetake the
opportunity

Figure 2. Model of training process (Torrington et al. 2011, p 398)

A systematic up-to-date approach for trainee process was outlined by
Torrington et al. (2011, p.398). This approach includes four main steps in
organizing and evaluating trainee process. The main problem of this approach is to
meet the need of employees, maximizing their value. Most of workers understand
which knowledge they need or which specifications can improve their work.

Providing workers with particular “educational menu” can reduce their efficiency
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of trainee process, while workers can get uninteresting courses. One of the possible
decisions to this problem can be examined in the next part.

To maximize efficiency, it is also necessary to use rational mechanism
"spillover effect”, which involves the redistribution of new knowledge from an
employee who has been trained to the rest of the other employees. A similar effect
can be observed in many Russian state corporations when employees learn to use
new software (eg SPSS, Eviews, Stata), after which they train other colleges.

To achieve maximum value for employees, managers and company we need
to implement new model of cooperation between different structures: universities,
companies (government organizations) and research centers.

Part 3. Model "'Practice -Science - Universities"

Taking into account Russia reality, where there is a close relationship
business organization, government structures and universities we will try to
suggest a brand-new model of organization interactions between these groups. This
approach can maximize their value; solve the problem with transferring experience
to the younger generation. Also it can reduce the effect of the “depreciation of
knowledge”, as well as increase the efficiency of the developed scientific

achievements in various fields.

high-skilled
employee

university science

total value

Figure 3. Model "Practice -Science - Universities”. done by the author.

We should introduce some specification of this model:
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1) Total value- utility of participants;

2) University- represents universities, different educational organizations;

3) Science- represents different research centers;

4) High-skilled employee- represents workers of government and business sector.

Model involves close collaboration between employees (practice sector),
students (young generation) and science (the last achievements in the science). It
should be noted, that in Russia most research centers situated in the universities.
Experienced workers should come to the universities (e.g. twice a week) to read
lectures; organize practical training in their field. During this process, they will
communicate with young students having the opportunity to celebrate those who
have a high potential in the fields for their company. After this they can suggest
students with trainee program in the company or practical work.

At the same time employee can communicate with scientific laboratories,
where they can carry out get answers on the issues with which they face in their
practice. Research centers get opportunity to analyze requests practice sector, after
which solve specific problems that would be implemented in practice area with
more efficiency.

This approach carries out maximization of value for all participants in this
model. Enterprise gets employees who are inextricably linked to the scientific
activity that takes place in the world. This means a reduced effect “depreciation of
knowledge”, minimizing the information lag. Also, companies have a real
opportunity to attract young professionals who are familiar with the practical
activity. Certainly there is reduced working time of “experienced staff ", but it will
enable others to show them from best side.

Universities get real opportunity to help their students to find a job. Also it
can stimulate students to actively increase their knowledge and improve their
performance, while the best students get the best suggestion for job.

Research centers get real opportunity to solve real problem to practical

organizations. Moreover practical organization can buy specific research
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achievements, while they would be familiar with them. In terms of country this
approach can lead to the total increase in the efficiency of scientific research
process while they will be totally connected with practical aspect.

This approach meets with problem of transactional costs that happens
because of difficult organizational process for these connections between these
sides. That why in the overall view we should calculate easy optimization task:

{ max total value
min transactional cost

In the end it should be mentioned that this approach can increase synergy
between this groups. But here we meet with the question who will organize this
process. Logically, this interactivity should be organized by HRM from these
groups. Furthermore HRM can explain managers why it is quiet significant to get
connections with other member of model. At the same time this model should be
implemented with help of government, while can increase total country value from

different points of view.

Conclusion

It can be argued that nowadays we can observe an increase in the role of
human resource management. Last crisis shows that the efficient organization of
production can be achieved only with the participation of managers and workers.
These groups of participants should achieve maximum synergy between each
other. It means that modern conditions require cooperation from both sides, while
there are now much more challenges to the company. Increasing synergy,
organizing cooperation process is main operational task for HRM.

One of the possible ways of achieving these goals can be regarded as a
model that was described in the third part. The advantage of this model involves
maximization of value for the three groups of players. Furthermore, this model
addressing the problem of choosing a “right menu of knowledge” to the worker

that also can minimize transactional costs. Employee has the opportunity to learn
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what he really needs, and not what he thinks for its executives. This approach is
based on liberal foundation that is why it is more efficient.
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